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December 20, 20:

Dear Fellow Stockholder:

On behalf of the Board of Directors and managermé@apitol Federal Financial, Inc. we cordially ftevyou to attend our annual meeting of
stockholders. The meeting will be held at 10:00.docal time on Tuesday, January 21, 2014, aBthelbury Thompson Center, 1700 S.W. Jewell, located
on the Washburn University Campus, in Topeka, Kansa

We encourage you to attend the meeting in per§dhether or not you plan to attend, howeyease read the enclosed proxy statement and th
complete, sign and date the enclosed proxy card ameturn it in the accompanying postpaid return envéope as promptly as possible. Alternatively,
you may vote over the Internet or by telephonedbpfing the instructions on the enclosed proxydcaYour prompt response will save us additiongless
in soliciting proxies and will ensure that your stsare represented at the meeting.

Your Board of Directors and management are comehttiedhe success of Capitol Federal Financial, ancl the enhancement of your
investment. As Chairman of the Board, | want tpress my appreciation for your confidence and stppo

Very truly yours,
/s/ John B. Dicus

JOHN B. DICUS
Chairman of the Board, President and Chief Exeeu@®ficer



NOTICE OF ANNUAL MEETING OF STOCKHOLDERS
TO BE HELD JANUARY 21, 2014

NOTICE IS HEREBY GIVEN that the annual meeting tafckholders of Capitol Federal Financial, Inc. vad held as follows:

TIME 10:00 a.m. local time
Tuesday, January 21, 20
PLACE Bradbury Thompson Center

Washburn University Campus
1700 S.W. Jewell
Topeka, Kansa

ITEMS OF BUSINESS 1) The election of three directors.

2 An advisory (non-binding) vote on executivengensation as disclosed in the accompanying
proxy statement.

3) The ratification of the appointment of Delei& Touche LLP as Capitol Federal Financial, Isc.’
independent auditors for the fiscal year ending&aper 30, 201¢«

RECORD DATE Holders of record of Capitol Federal Financial,.loeammon stock at the close of business on Decef)
2013 are entitled to vote at the annual meetingngradjournment or postponement ther

PROXY VOTING It is important that your shares be representedvatetl at the annual meeting. You can vote yoaresh
by completing and returning the enclosed proxy cafdu can also vote your shares over the Intesnet
by telephone by following the instructions on timelesed proxy card. If Internet or telephone \@iis
available to you, voting instructions are printedtbe proxy card sent to yoRegardless of the number
of shares you own, your vote is very important. Rlase act today.

BY ORDER OF THE BOARD OF DIRECTORS
/s/ John B. Dicus

JOHN B. DICUS
Chairman of the Board, President and Chief Exeeu@®fficer

Important Notice Regarding the Availability of Proxy Materials
for the Annual Meeting of Stockholders to be held o January 21, 2014:

The proxy statement and annual report to stockholdes are available at
http://ir.capfed.com/docs.aspx?iid=4044379

Topeka, Kansas
December 20, 2013



CAPITOL FEDERAL FINANCIAL, INC.
700 S. Kansas Avenue
Topeka, Kansas 66603
(785) 235-1341

PROXY STATEMENT

INTRODUCTION

The Capitol Federal Financial, Inc. Board of Diggstis using this proxy statement to solicit prexim the holders of the Company’s common
stock for use at the Company’s upcoming annual imgef stockholders. The annual meeting of stotdkdis will be held at 10:00 a.m. local time on
Tuesday, January 21, 2014 at the Bradbury Thom@saoreer, 1700 S.W. Jewell, located on the Washbuimddsity Campus, in Topeka, Kansas. At the
meeting, stockholders will be asked to vote onglpeposals. The proposals are set forth in tberapanying Notice of Annual Meeting of Stockholdans
are described in more detail below. Stockholdess will consider any other matters that may propeome before the meeting, although the Board of
Directors knows of no other business to be presen@apitol Federal Financial, Inc. is referredntohis proxy statement from time to time as thefighany,”
“we,” “us” or “our.” Certain of the information ithis proxy statement relates to Capitol Federalrs Bank (“Capitol Federal Savings” or the “Bapkd
wholly owned subsidiary of the Company.

On December 21, 2010, the Company completed itgezsion (the “Conversion”) from the mutual holdiogmpany structure and related public
stock offering and became a stock form holding camypthat is 100% owned by public stockholders.a4ssult of the Conversion, the Company, a newly
formed Maryland corporation, became the holding gany for Capitol Federal Savings, and Capitol Faldeinancial (formerly the mid-tier holding
company of Capitol Federal Savings) and CapitokfFadSavings Bank MHC (a mutual holding company thvened a majority of the stock of Capitol
Federal Financial) have ceased to exist. All ontditeg shares of Capitol Federal Financial commonks(other than those owned by Capitol Federalrigvi
Bank MHC, which have been cancelled) were convarttedthe right to receive 2.2637 shares of Compzaorgmon stock (the “Conversion Exchange
Ratio”). References in this proxy statement toGeenpany prior to the date of the Conversion refe€apitol Federal Financial.

By submitting your proxy, either by executing aetlrning the enclosed proxy card or by voting etettally via the Internet or by telephone, you
authorize the CompanyBoard of Directors to represent you and vote whiares at the meeting in accordance with youruasons. The Board of Directo
also may vote your shares to adjourn the meeting fime to time and will be authorized to vote yshares at any adjournments or postponements of the
meeting.

This proxy statement and the accompanying matearalgirst being sent to stockholders on or abademnber 20, 2013.

Your proxy vote is important. Whether or not you pgan to attend the meeting, please submit your proxpromptly in the enclosed envelope,
via the Internet or by telephone.

INFORMATION ABOUT THE ANNUAL MEETING
What is the purpose of the annual meeting
At the annual meeting, stockholders will be askeddte on the following proposals:
Proposal 1. The election of three directors ofGleenpany.

Proposal 2 An advisory (no-binding) vote on executive compensation as disddsé¢his proxy statemer



Proposal 3. The ratification of the appointmenbefoitte & Touche LLP as the Compasyhdependent auditors for the fiscal \
ending September 30, 20!

Stockholders also will transact any other businieasmay properly come before the meeting. Membeoar management team will be present at
the meeting to respond to appropriate questioms fmckholders.

How does the Board of Directors recommend that | vie?

The Board of Directors recommends that you voteRF@e election of the director nominees namedis proxy statement, “FOR” the advisory
vote on executive compensation and “FOR” the rttfon of the appointment of Deloitte & Touche LLP.

Who is entitled to vote?

The record date for the meeting is December 6, 2@rdy stockholders of record at the close of beiss on that date are entitled to notice of and to
vote at the meeting. The only class of stock kewtito be voted at the meeting is the Company’smmomstock. Each outstanding share of common ssock
entitled to one vote for all matters before the tinge provided, however, that pursuant to Sectioof Brticle 5 of the Company’s charter, no persdmw
beneficially owns more than 10% of the shares ef@bmpany’s common stock outstanding as of that uhaty vote shares in excess of this amount. At the
close of business on the record date there wer@92,068 shares of common stock outstanding.

What if my shares are held in“street name” by a broker?

If you are the beneficial owner of shares heldsitnéet name” by a broker, your broker, as the tebotder of the shares, is required to vote those
shares in accordance with your instructions. If yo not give instructions to your broker, yourk®#onevertheless will be entitled to vote the shavith
respect to “discretionary” items, but will not bermitted to vote your shares with respect to aron“discretionary” items. In the case of non-disoreary
items, the shares will be treated as “broker naes:® Whether an item is discretionary is detesdiby the exchange rules governing your brokeis It
expected that the ratification of the appointmdriDeloitte & Touche LLP will be considered a disioaary item and that all other matters being vatpdn
will be considered non-discretionary items.

What if my shares are held in the Compan’s employee stock ownership plan?

We maintain an employee stock ownership plan, whateficially owned approximately 6.4% of the ocantsting shares of the Company’s common
stock as of the record date. Employees of the Gompand Capitol Federal Savings participate iretingloyee stock ownership plan. Each participant ma
instruct the trustee of the plan how to vote theret of common stock allocated to his or her adconder the employee stock ownership plan. If a
participant properly executes the voting instrutthard distributed by the trustee, the trusteeweile the participant’s shares in accordance wigh t
instructions. Where properly executed voting instion cards are returned to the trustee with meifip instruction as to how to vote at the anrmaakting,
the trustee will vote the shares “FOR” the electibthe director nominees named in this proxy statet, “FOR” the advisory vote on executive
compensation and “FOR?” the ratification of the aippoent of Deloitte & Touche LLP. In the event tharticipant fails to give timely voting instructis to
the trustee with respect to the voting of the comsiock that is allocated to his or her employeelsbwnership plan account, and in the case oeshaeld
in the employee stock ownership plan but not atleddo any participant’s account, the trustee waite such shares in the same proportion as dirdgteide
participants who directed the trustee as to thenmaof voting their allocated shares in the empdogtock ownership plan with respect to each prdposa

How many shares must be present to hold the meetifig
A quorum must be present at the meeting for anjnksas to be conducted. The presence at the me#tipgrson or by proxy, of the holders of at

least one-third of the shares of the Company’s comstock outstanding on the record date will comigtia quorum. Proxies received but marked as
abstentions or broker non-votes will be includethia calculation of the number of shares considerdx present at the meeting.



What if a quorum is not present at the meeting’

If a quorum is not present at the scheduled tim®imeeting, the stockholders who are represengsdadjourn the meeting until a quorum is
present. The time and place of the adjourned mgetill be announced at the time the adjournmetaken, and no other notice will be given. An
adjournment will have no effect on the businessitiey be conducted at the meeting.

How do | vote?

1. You mAY vOTE BY MAIL. |f you properly complete and sign the accompagyiroxy card and return it in the enclosed enveldpeill be voted ir
accordance with your instructions.

2. You MAY VOTE BY TELEPHONE. If you are a registered stockholder, that igpifi hold your stock in your own name, you may unteelephone
by following the instructions included on the praard. If you vote by telephone, you do not haveil in your proxy card.

3. You MAY VOTE ON THE INTERNET. If you are a registered stockholder, that igpifi hold your stock in your own name, you may \arig¢he
Internet by following the instructions included the proxy card. If you vote on the Internet, yaunidt have to mail in your proxy card.

4. You MAY VOTE IN PERSON AT THE MEETING . If you plan to attend the annual meeting and wasbote in person, we will give you a ballot ag¢ th
annual meeting. However, if your shares are trettié name of your broker, bank or other nominee,will need to obtain a proxy form from the instion
that holds your shares indicating that you werebiirgeficial owner of the Company’s common stoclbaeember 6, 2013, the record date for voting at the
annual meeting.

Can | vote by telephone or on the Internet if | amnot a registered stockholder?

If your shares are held in “street name” by a brakeother nominee, you should check the votingtfased by that firm to determine whether you
will be able to vote by telephone or on the Intérne

Can | change my vote after | submit my proxy?
If you are a registered stockholder, you may rewaka proxy and change your vote at any time befloeepolls close at the meeting by:
« signing another proxy with a later da
« voting by telephone or on the Interi-- your latest telephone or Internet vote will be dedn
« giving written notice of the revocation of your gyoto the Secretary of the Company prior to theumhmeeting; o

« voting in person at the annual meeti

If you have instructed a broker, bank or other n@eito vote your shares, you must follow directi@tzived from your nominee to change those
instructions.

What if | do not specify how my shares are to be \ted?
If you are a registered stockholder and you sulbmigxecuted proxy but do not indicate any votirggrirctions, your shares will be voted:
* FOR the election of the three director nomineesethm this proxy statemer

« FOR the advisory vote on executive compensatiod
* FOR the ratification of the appointment of Deloig&télouche LLP as the Company’s independent audftrthe fiscal year ending September

30, 2014



Will any other business be conducted at the annuaheeting?

The Board of Directors knows of no other businéss will be conducted at the meeting. If any offreposal properly comes before the
stockholders for a vote at the meeting, however ptioxy holders will vote your shares in accordanitk their best judgment.

How many votes are required to approve the proposaP

Directors are elected by a plurality of the votastcwhich means that the director nominees wheivedhe highest number of votes for the posit
to be filled will be elected. The advisory voteexecutive compensation and the ratification ofappointment of Deloitte & Touche LLP as the Compsin
independent auditors each requires the affirmatdte of the majority of votes cast on the matter.

How will withheld votes and abstentions be treated?

If you withhold authority to vote for one or morgettor nominees or if you abstain from voting dher of the other proposals, your shares will
be included for purposes of determining whethen@gm is present. If you abstain from voting oe #uvisory vote on executive compensation or the
ratification of the appointment of the independaunditors, your shares will be included in the nurmdfeshares voting on that proposal and, consetyent
your abstention will have the same practical eféeca vote against that proposal.

How will broker non-votes be treated?

Shares treated as broker non-votes on one or mopesgals will be included for purposes of calcuigtihe presence of a quorum. Otherwise, shares
represented by broker non-votes will be treateshases not entitled to vote on a proposal. Coresgtyy any broker non-votes will have the following

effects:

Proposal 1. Broker non-votes will have no effect on the elettid directors.
Proposals 2 Broker non-votes will not be counted in determinihg number of shares necessary for approval cddlisory vote on
and 3. executive compensation or for the ratificationha appointment of the Company’s independent awdénd will,

therefore, reduce the absolute number, but ngbéheentage, of the affirmative votes required ier approval of each
of these proposals.

STOCK OWNERSHIP

The following table presents information regardihg beneficial ownership of the Company’s commalstas of December 6, 2013, by:

each beneficial owner of more than 5% of the ontiitey shares of the Compé¢'s common stock known to the Compa
each director of the Company and nominee for elar
each executive officer of the Company named ir*Summary Compensation Ta” appearing below; ar

all of the executive officers, directors and dioggtominees as a grot

Except as indicated below, the address of eadhedb¢neficial owners is the same address as thla¢ @@ompany. An asterisk (*) in the table
indicates that the individual beneficially ownsdékan one percent of the outstanding common sibthe Company. Beneficial ownership is determiimed
accordance with the rules of the Securities anch&mge Commission (the “SEC”). As of December 8,3 @here were 147,892,068 shares of the Company’
common stock outstanding.



Percent of
Beneficial Common Stock
Name of Beneficial Owne Ownershig®) (10) Qutstanding

Greater than Five Percent Beneficial Owners
American Century Companies, Inc. et al. 15,185,46(2) 10.3%

4500 Main Street, 9 Floor
Kansas City, Missouri 64111

T. Rowe Price Associates, Inc. 11,437,120) 7.7%
100 E. Pratt Street
Baltimore, Maryland 21202

Capitol Federal Financial, Inc. Employee Stock Omghip Plan 9,431,634 6.4%

The Vanguard Group, Inc. 8,157,370 5.5%
100 Vanguard Boulevard
Malvern, Pennsylvania 193!

Directors, Director Nominees and Executive Officers

John B. Dicus, Chairman, President, Chief Execubficer 1,454,9846) *
and Directol

Morris J. Huey, Il, Director 258,15¢ *
Jeffrey M. Johnson, Director 170,584" *
James G. Morris, Director 12,54( *
Michael T. McCoy, M.D., Director 149,79: *
Reginald L. Robinson, Director 12,50( *
Jeffrey R. Thompson, Director 166,03¢ *
Marilyn S. Ward, Director 184,83t *
R. Joe Aleshire, Former Executive Vice PresidenRetail Operations 161,33t *
Rick C. Jackson, Executive Vice President and Qheefding 237,88® *
Officer

Carlton A. Ricketts, Executive Vice President fmr@orate Services 127,17¢ *
Kent G. Townsend, Executive Vice President, 271,339 *
Chief Financial Officer and Treasui

Directors, director nominees and executive offiadrs 3,420,61: 2.3%

the Company as a group (15 persc

(€]

2

Included in the shares beneficially owned by threatdrs, director nominees and executive officarsed in the table are options to purchase share @ompany’s
common stock which are currently exercisable orcwhiill become exercisable within 60 days after &aber 6, 2013, as follows: Mr. Dicus — 66,850 sbiakér. Huey —
7,500 shares; Mr. Johnson — 120,685 shares; Mrri$ter3,750 shares; Dr. McCoy — 120,685 shares;Rdhinson — 7,500 shares; Mr. Thompson — 120,68BeshMs.
Ward- 7,500 shares; Mr. Aleshir 30,000 shares; Mr. Jacks— 116,040 shares; Mr. Ricket- 53,795 shares; and Mr. Townse- 72,164 share:

As reported in a Schedule 13G amendment filed thighSEC on February 11, 2013 by American Centump@mies, Inc., American Century Investment Managgme
Inc., American Century Capital Portfolios, Inc. @mbwers Institute for Medical Research. With ezdfio the shares listed in the table, Americant@grCompanies, Inc
American Century Investment Management, Inc. amav8ts Institute for Medical Research each repdndng sole voting power as to 14,823,886 shardsale
dispositive power as to 15,185,462 shares and AvaeiCentury Capital Portfolios, Inc. reported hgwole voting power and sole dispositive poweroak2, 587,553
shares

As reported in a Schedule 13G amendment filed thighSEC on February 7, 2013 by T. Rowe Price Assesj Inc. (“Price Associates”). With respectite shares listed
in the table, Price Associates reported having goling power as to 1,624,030 shares and sole slisyp®power as to 11,437,128 shares. Accordirfgrice Associates,
these securities are owned by various individudliastitutional investors for which Price Associgerves as an investment advisor with the poweiréct investments
and/or sole power to vote the securities. For psep of the reporting requirements of the Secarifiechange Act of 1934, Price Associates is deeméd a beneficial
owner of such securities; however, Price Associexgsessly disclaims beneficial ownership of suetusities.

Of the 9,431,637 shares held by the employee staiership plan as of December 6, 2013, 4,971,29% aMocated to participant accounts. Each paditi may instruct
the trustee of the plan how to vote the shareswofreon stock allocated to his or her account. énetvent the participant fails to give timely votimgtructions to the
trustee with respect to the voting of the commalsthat is allocated to his or her employee stmgkership plan account, and in the case of shalesitnthe employee
stock ownership plan but not allocated to any paudint's account, the trustee will vote such sharéke same proportion as directed by the paditip who directed the
trustee as to the manner of voting their allocateates in the employee stock ownership plan wiheet to each propos.



(6) As reported in a Schedule 13G filed with the SEG-ehruary 13, 2013 by The Vanguard Group, Inc. (ifaard”). With respect to the shares listed intéide, Vanguard
reported having sole voting power as to 107,486esha@ole dispositive power as to 8,057,975 stardshared dispositive power as to 99,396 sh

(6) Mr. Dicus has pledged 40,000 of his shares fone dif credit with a third party financial institati unaffiliated with the Compan

(M) Of the shares beneficially owned by Mr. Johnson9@@ are held in brokerage accounts pursuant tohwthiey may serve as security for margin loi

(8) Of the shares beneficially owned by Mr. Jackson683 are held in a brokerage account pursuant tohvthey may serve as security for a margin Ic

(9 Mr. Townsend has pledged 97,339 of his shares|&gemal for a loan from a third party financiaktitution unaffiliated with the Compan

(10)In the case of directors, director nominees andatiee officers, both individually and as a groupgludes shares held directly, as well as sharkstyeand jointly with
certain family members, shares held in retiremenbants, shares held by trusts of which the indiaicbr group member is a trustee or substantiadficary or shares he
in another fiduciary capacity with respect to whattares the individual or group member may be ddambave sole or shared voting and/or investmewntps. The
shares beneficially owned by directors, directanimees and executive officers as a group also diechn aggregate of 813,791 shares of common siegkble upon
exercise of stock options which are currently eisataie or which will become exercisable within &8 after December 6, 201



PROPOSAL |
ELECTION OF DIRECTORS

The Company’s Board of Directors is currently cosgub of eight members, each of whom is also a direftCapitol Federal
Savings. Approximately one-third of the directare elected annually. Directors of the Companyereted to serve for a three-year term or ungiirth
respective successors are elected and qualified. Cbmpany’s bylaws provide that no person whardashed age 75 may be elected or re-elected to the
Board of Directors.

The following table sets forth certain informati@yarding the composition of the Company’s BoarDioéctors, including each director’s term of
office. The Board of Directors, acting on the n@coendation of the Nominating Committee, has reconted and approved the nominations of Jeffrey M.
Johnson, Michael T. McCoy, M.D. and Marilyn S. Wamdserve as directors, each for a term of threesy® expire at the annual meeting of stockholtters
be held in 2017. Itis intended that the prox@&ied on behalf of the Board of Directors (otliean proxies in which the authority to vote far@ninee is
withheld) will be voted at the annual meeting “FOR& election of these director nominees. If aogimee is unable to serve, the shares representaitl b
valid proxies will be voted for the election of susubstitute nominee as the Board of Directorsngan the recommendations of the Nominating Cortem®j
may recommend. At this time, the Board of Direstonows of no reason why any nominee might be ena$erve if elected. Except as disclosed in this
proxy statement, there are no arrangements or stagelings between any nominee and any other perssnant to which the nominee was selected.

Term of
Position(s) Held in the Director Office
Name Age® Company Since®@ Expires
NOMINEES
Jeffrey M. Johnso 47 Director 2005 2017
Michael T. McCoy, M.D 64 Director 2005 2017
Marilyn S. Ward 74 Director 1977 2017
DIRECTORS REMAINING IN OFFICE
Morris J. Huey, Il 64 Director 2009 2015
Reginald L. Robinso 56 Director 2012 2015
John B. Dicus 52 Chairman of the Board, President and Chief 1989 2016
Executive Officel
James G. Morri 59 Director 2013 2016
Jeffrey R. Thompso 52 Director 2004 2016

(1) As of September 30, 201
(2) Includes service as a director of Capitol Fedeaair®ys.

Business Experience and Qualifications of Our Dirdors

The Board believes that the many years of sertigedur directors collectively have at the Compang Capitol Federal Savings is one of their r
important qualifications for service on our BoaiThis service has given them extensive knowledgaebanking business and of the
Company. Furthermore, their service on our Boardmittees, especially in areas of audit, compensatnd stock benefits is critical to their ability
oversee the management of Capitol Federal Savingsibexecutive officers. Service on the Boardbhy Chief Executive Officer is critical to aidinbet
outside directors’ understanding of the issuesdhaicommon in the banking business. Each outbidetor brings special skills, experience and etigpeto
the Board as a result of their other business iievand associations. The business experieneadf of our directors and nominees for at least th



past five years and the experience, qualificatiattsputes, skills and areas of expertise of etidttor and nominee that further supports hisesrdervice as
a director are set forth below. Unless otherwiskcited, each director has held his or her cupesition for the past five years.

Jeffrey M. Johnson. Mr. Johnson is President of Flint Hills Natioi@blf Club, Andover, Kansas, a position he has kelde March 2003. From
March 1997 until joining Flint Hills, Mr. Johnsonas an investment advisor with Raymond James Fiab8ervices in Wichita, Kansas. Mr. Johnson’s
extensive knowledge of investments and the reguifit@ncial services industry supports the Boaedtid the Audit Committee’s knowledge in those
areas. Before 1997, he served in a variety ohveaht management positions with Lone Star Steaéh&uSaloon, Inc. and Coulter Enterprises, Inc. Mr
Johnson is also part-owner of several restauraritawrence, Manhattan and Wichita, Kansas and paifsxas. He brings general business, financidl a
risk management skills to Capitol Federal Savingduding knowledge of compensation matters, wihscimportant to his service on our Compensation
Committee. His participation in the Wichita, Kasgaisiness community and his service on local nofitfpoards for over 15 years bring knowledgetf t
local economy and business opportunities for Chp#deral Savings.

Michael T. McCoy, M.D. Dr. McCoy has been an orthopedic surgeon in fEipeactice for over 25 years. In his private fica¢ he has employed
up to 15 employees and gained the accounting,dinhand risk management skill necessary to operateall business. Since October 2004, he has also
served as Chief of Orthopedic Surgery at Stormait Regional Medical Center in Topeka, Kansas. pkiously served as Chief of Surgery at Stormont
Vail from January 1987 to January 1988. His manmagd and business experience in his private peaticl these hospital positions bring knowledge and
experience to his service on the Board and the @asgiion and Audit Committees. Dr. McCoy is a mendf the Kansas Medical Society, the Shawnee
County Medical Society, the American Academy offoedic Surgeons and the American Orthopedic SofdetSports Medicine.

Marilyn S. Ward. From 1985 until her retirement in 2004, Ms. Wardsvizxecutive Director of ERC/Resource & Referrdamily resource center
located in Topeka, Kansas, where she was resperfsibfinancial operations, including fund-raisitgidgeting and grant writing. Ms. Ward is a past
president of the board of Child Care Aware of Kansastate-wide organization that oversees theadsamstwork of child care resource and referral eigen
where she was involved in overseeing financial@wbunting matters. She continues to serve oortigization’s audit committee. Ms. Ward also at
president of Kansas Children’s Service League Fatiol, which oversees and manages the foundatimtsfaf the organization. She brings general
business, financial and accounting skills to Cdgitderal Savings, including knowledge of compeapgeanatters, which is important to her service an o
Audit and Compensation Committees.

MorrisJ. Huey, I1. Mr. Huey retired from Capitol Federal Savingdanuary 2010. From June 2002 until his retiremdntHuey served as
Executive Vice President and Chief Lending OffioCapitol Federal Savings and President of Capitwids, Inc., a wholly owned subsidiary of Capitol
Federal Savings. From August 2002 until his reteat, he also served as President of Capitol Feliendgage Reinsurance Company, a wholly owned
subsidiary of Capitol Funds, Inc. Prior to that,derved as the Central Region Lending Officeresjoming Capitol Federal Savings in 1991. Mr. lfge
many years of service in various areas of Capitolefal Savings’s operations and his duties as Hxecdice President and Chief Lending Officer ofp@ial
Federal Savings bring a special knowledge of thanftial, economic and regulatory challenges the izmy faces and he is well suited to educating the
Board on these matters.

Reginald L. Robinson. Since 2010, Mr. Robinson has served as a Profess@w at the Washburn University School of Law asdthe Inaugural
Director of the school’s Center for Law and Goveemtn Between 2002 and 2010, Mr. Robinson servétesident and Chief Executive Officer of the
Kansas Board of Regents, which governs the staiteisniversities, 19 community colleges, six techhicolleges and municipal university. From 1988 t
2002, Mr. Robinson held dual positions at the Ursitg of Kansas, serving as Chief of Staff to tHea@cellor and as a Visiting Associate Professor of
Law. From 1993 to 1998, Mr. Robinson held sevsealior positions with the United States Departneédustice. From 1988 to 1993, Mr. Robinson served
as an Associate Professor of Law at the Univerditgyansas. Mr. Robinsos’strong legal background and executive experierae him a valuable memt
of the Board.



John B. Dicus. Mr. Dicus became Chief Executive Officer of Capkaderal Savings and the Company effective Jarya2903 and became
Chairman of the Board of Directors of Capitol Fed&avings and the Company in January 2009. Rribis appointment as Chief Executive Officer, he
served as President and Chief Operating OfficeCapitol Federal Savings since 1996 and for the j@2om since its inception in March 1999. Beford,tha
he served as Executive Vice President of Corp@ateices for Capitol Federal Savings for four yedde has been with Capitol Federal Savings inouesi
other positions since 1985. Mr. Dicus’s many yedrservice in all areas of the operations of Gagtederal Savings and his duties as PresidenChief
Executive Officer of the Company and Capitol Fetl8avings bring a special knowledge of the finalh@aonomic and regulatory challenges the Company
faces and he is well suited to educating the Boarthese matters.

James G. Morris. Mr. Morris, a certified public accountant, retirfom KPMG LLP in September 2012 after having séras partner-in-charge of
the financial services practice of the firm’s Kas&ity office. Mr. Morris joined the firm in 197@vhen it was known as Peat Marwick Mitchell & Cas) an
auditor and was promoted to partner in 1988. AMKR, Mr. Morris served a wide range of financiahdees clients, including banks, thrifts, mortgage
companies, investment advisors and real estateaaeg Mr. Morris’s accounting and auditing backgrd and extensive experience working with
companies in the financial services industry make dnvaluable member of the Board.

Jeffrey R. Thompson. In 2007, Mr. Thompson became Chief Executive éaffiof Salina Vortex Corp., a Salina, Kansas-basadufacturing
company, after having served as Chief Financiaic®rffof that company since 2002. From 2001 to 26@Zerved as Vice President, Supply Chain, fer Th
Coleman Company, Wichita, Kansas, a manufactur@naarketer of consumer products. From 1992 to 200kerved in a variety of capacities for Koch
Industries, Inc., Wichita, Kansas, including Presidof Koch Financial Services, Inc. from 1998 @®2. From 1986 to 1992, he worked in several joosit
for Chrysler Capital Public Finance, Kansas Citys$duri, primarily in the areas of originating, @nariting and servicing tax-exempt municipal leaskf.
Thompson has over 25 years of business experigradeding 20 years in the financial services businand 15 years with profit and loss responsiitity
manufacturing companies. He brings general busjrdig@ncial and risk management skills to Cagfetleral Savings, including knowledge of compengatio
matters, which is important to his service on oampensation Committee. Mr. Thompson is a certifietllic accountant and his accounting knowledge and
experience is important to his service on our A@itnmittee. His participation in the Wichita, Kasusiness community for over 20 years brings
knowledge of the local economy and business oppibits for Capitol Federal Savings.

Director Independence

The Company’s Board of Directors has determinetitti@following directors, constituting a majoritf the Board, are “independent directors,” as
that term is defined in Rule 5605 of the Marketpl&ules of the NASDAQ Stock Market (“NASDAQ'irectors Huey, Johnson, McCoy, Morris, Robins
Thompson and Ward.

Board Leadership Structure and Role in Risk Oversigt

The Company currently combines the positions oe€CEikecutive Officer and Chairman into one positidihe Company does not have a lead
outside director. The Company believes that ttniscture is appropriate because of the primaritgslar operating environment of the Company, wht t
Company’s focus on being a provider of retail ficahservices. Having the Chief Executive Offieed Chairman involved in the daily operations @ th
focused line of operations improves the commurocaltietween management and the Board and ensutébeHzoard’s interest is represented in the daily
operations of the Company, particularly with regardisk management.

Risk is inherent with the operation of every finahstitution, and how well an institution manageésk can ultimately determine its success. The
Company faces a number of risks, including butlingited to credit risk, interest rate risk, liquigirisk, operational risk, strategic risk and regiion
risk. The Company'’s risk areas primarily involte tretail component of the Bank through its rdtadncial services and focus on single-family lemyi
including originated and purchased loans.



Management is responsible for the day-to-day manageof the risks the Company faces, while the Bas ultimate responsibility for the
oversight of risk management. The Board oversskghrough the annual review of all policies of thank and Company. In addition, monthly, quayterl
and annual reports are prepared for, presentendtoesviewed with the Board addressing all majdc sisd compliance areas. For the policies of thar8o
that require risk assessments to be completedethits are generally summarized and presentdwtBaard or a committee of the Board. The exeeutiv
officers responsible for managing the various rigkihe Bank and Company present reports to thedBasrequired by policy or as needed.

The Board has integrated the oversight of ceriaknareas with the responsibilities of the Audin@oittee and the Compensation Committee. The
Audit Committee works with the independent Direaibinternal Audit to structure risk-based audite reports of which are presented to the Audit
Committee, and progress toward the approved alatitip reviewed and the committee is updated at lgaarterly. In attempting to determine the
appropriate levels and forms of compensation pexvi the Bank’s and the Company’s officers andleyges, the Compensation Committee considers
whether compensation or incentive plans encouragessive risk taking.

Board Meetings and Committees

The members of the Boards of Directors of the Camiand Capitol Federal Savings are identical. mythe fiscal year ended September 30, 2
the Board of Directors of the Company held 11 nmggtiand the Board of Directors of Capitol Fedeeali®ys held 11 meetings. During fiscal year 2018,
incumbent director attended fewer than 75% of tigregate of the total number of meetings of eaciwr@during the period he or she was a directorthad
total number of meetings held by the committeesamh Board on which committees he or she servadgitive period in which he or she served.

The Company’s Board of Directors has standing EtteeuCompensation, Stock Benefit, Audit and NortimpCommittees. The following is a
summary of these committees.

The Executive Committee is currently comprised o€&Etors Dicus (Chairperson), Robinson, Thompsah\Ward. The Executive Committee me
on an as needed basis and exercises the power Bbtrd of Directors between Board meetings, tettient permitted by applicable law. This comneitie
responsible for formulating and implementing polégcisions, subject to review by the entire BodrBioectors. The Executive Committee did not meet
during fiscal year 2013.

The Compensation Committee is currently compridei@ctors Thompson (Chairperson), Huey, John&eCoy, Morris, Robinson and Ward,
each of whom is an “independent director,” as thah is defined in the NASDAQ Marketplace RulehieTCompensation Committee is responsible for
reviewing and evaluating executive compensationaatministering the Company’s compensation and litgorefgrams. The Compensation Committee also
is responsible for:

« reviewing from time to time the Compasy¢ompensation plans and, if the Committee beligwtesbe appropriate, recommending that the B
amend these plans or adopt new pl;

« annually reviewing and approving corporate goats @njectives relevant to the Chief Executive Offiseompensation, evaluating the Chief
Executive Officer's performance in light of theseas and objectives and recommending to the BdardChief Executive Officer's
compensation level based on this evalual

« overseeing the evaluation of management, and reeomimg to the Board the compensation for executffieers and other key members of
management. This includes evaluating performaolb@ding the end of incentive periods and recomniegdo the Board specific awards for
executive officers

« recommending to the Board the appropriate levebafipensation for director

10



« administering any benefit plan which the Board thetermined should be administered by the Committed

«  reviewing, monitoring and reporting to the Boardeast annually, on management development effogmsure a pool of candidates for
adequate and orderly management succes

The Compensation Committee operates under a fommitaén charter, a copy of which is available oa @ompany’s website, at www.capfed.com,
by clicking “Investor Relations” and then “CorpagaBovernance.” In fiscal year 2013, this committest four times at the holding company level; the
Compensation Committee for Capitol Federal Savingch serves the same function and has the id#@ntiakeup, also met four times during fiscal year
2013.

The charter of the Compensation Committee doespeifically provide for delegation of any of thetlorities or responsibilities of the
committee. For a discussion of the role of exeeutiffers in setting executive pay, see “Compenadiiscussion and Analysis—Role of Management.”

The Stock Benefit Committee is currently comprisé®irectors Johnson (Chairperson), McCoy, MorRsepinson, Thompson and Ward. The S
Benefit Committee is principally responsible fongdistering the Company’s 2012 Equity IncentiverR[2000 Stock Option and Incentive Plan and 2000
Recognition and Retention Plan. Effective uponapgroval of the 2012 Equity Incentive Plan at@wmmpany’s annual meeting of stockholders held in
January 2012, no future awards may be granted uhd&000 Stock Option and Incentive Plan or th@02Recognition and Retention Plan. This committee
met four times during fiscal year 2013.

The Audit Committee is currently comprised of Diaes Ward (Chairperson), Huey, Johnson, McCoy, MpRobinson and Thompson, each of
whom is “independent,” as independence for auditradtee members is defined in the NASDAQ Marketpl&ules. The Compars/Board of Directors hi
determined that each of Messrs. Morris and Thomsan “audit committee financial expert,” as defirin the SEC'’s rules.

The Audit Committee operates under a written chadepted by the full Board of Directors, a copytifich is available on the Company’s website,
www.capfed.com, by clicking “Investor Relations”dathen “Corporate Governance.” The Audit Committeappointed by the Company’s Board of
Directors to provide assistance to the Board ffilling its oversight responsibility relating toetintegrity of the Company’s consolidated finansi@tements
and the financial reporting processes, the syst#rimgéernal accounting and financial controls, cdiamce with legal and regulatory requirements,aheual
independent audit of the Company’s consolidatealonal statements, the independent auditors’ qoatibns and independence, the performance of the
Company’s internal audit function, the performanténe independent (external) auditors and anyraiheas of potential financial risk to the Company
specified by its Board of Directors. The Audit Quittee also is responsible for hiring, retainingl &erminating the Company’s independent auditdise
Audit Committee met ten times in fiscal year 2013.

The Nominating Committee is comprised of DirectéicCoy (Chairperson), Huey, Johnson, Morris, Robinsthompson and Ward, each of whom
is an “independent director,” as that term is daditn the NASDAQ Marketplace Rules. The Nominat@gmmittee is responsible for identifying and
recommending director candidates to serve on ttedof Directors. Final approval of director noews is determined by the full Board, based on the
recommendations of the Nominating Committee. Tdminees for election at the meeting identifiedhis proxy statement were recommended to the Board
by the Nominating Committee. The Nominating Contegitmet three times during fiscal year 2013.

The Nominating Committee operates under a forméatemr charter adopted by the Board, a copy of wiscvailable on the Company’s website,
www.capfed.com, by clicking “Investor Relations”dathen “Corporate Governance.The Nominating Committee has the following respbitiies under it:
charter:

« recommend to the Board the appropriate size oBtie@d and assist in identifying, interviewing aednuiting candidates for the Boa
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« recommend candidates (including incumbents) fartiele and appointment to the Board of Director$ject to the provisions set forth in the
Company’s charter and bylaws relating to the notionzor appointment of directors, based on theofeihg criteria: business experience,
education, integrity and reputation, independenogflicts of interest, diversity, age, number dietdirectorships and commitments (including
charitable organizations), tenure on the Boareénatince at Board and committee meetings, stockrshipe specialized knowledge (such as an
understanding of banking, accounting, marketingarice, regulation and public policy) and a commitie the Company’s communities and
shared values, as well as overall experience icahéext of the needs of the Board as a whole. Qdrapany’s Board of Directors looks for
diversity among its members by ensuring directangehbackgrounds with diverse business experieivireg in our different local geographic
markets with sound business experience in man afeaperations of business. The Board looks fpegence from individuals with business
experience from the top levels of a business, wtaeding of financial concepts, human resourceketing and customer service common
among all businesse

e review nominations submitted by stockholders, wiiakie been addressed to the Company’s Secretarwytdinh comply with the requirements
of the Company’s charter and bylaws. Nominatigosifstockholders will be considered and evaluat#dguthe same criteria as all other
nominations

« annually recommend to the Board committee assigtsrard committee chairs on all committees of tharBpand recommend committee
members to fill vacancies on committees as necgssad

« perform any other duties or responsibilities exglsedelegated to the Committee by the Bo

Nominations of persons for election to the Boar@wéctors may be made only by or at the directibthe Board of Directors or by any stockholder
entitled to vote for the election of directors wdmmplies with the notice procedures. PursuartiécGompany’s bylaws, nominations for directors by
stockholders must be made in writing and receiwethb Secretary of the Company at the Companyiscjal executive offices no earlier than 120 days
prior to the meeting date and no later than 90 gaigs to the meeting date. If, however, less th@@ days’ notice or public announcement of the datbe
meeting is given or made to stockholders, nominatimust be received by the Company not later theuclbse of business on the tenth day following the
earlier of the day on which notice of the datehaf ineeting was mailed or otherwise transmittedh@rdiay on which public announcement of the dathef
meeting was first made. In addition to meetingapplicable deadline, nominations must be accompanecertain information specified in the Company’s
bylaws.

Stockholder Communications with Directors

Stockholders may communicate with the Board of @oes by writing to: James D. Wempe, Investor Retet, Capitol Federal Financial, Inc., 700
S. Kansas Avenue, Topeka, Kansas 66603.

Board Member Attendance at Annual Stockholder Meetigs

Although the Company does not have a formal pakgarding director attendance at annual stockhaefdmtings, directors are expected to attend
these meetings absent extenuating circumstanciésliréctors of the Company attended last yeartsuah meeting of stockholders.

Director Compensation

The members of the Boards of Directors of Capitaddfal Savings and the Company are identical. Raokemployee director receives an annual
retainer, paid monthly, one-half of which is fos loir her service on Capitol Federal Savings’s Bodi@irectors and onealf of which is for his or her servi
on the Company’s Board of Directors. During fisgaar 2013, the combined annual retainer was $8Q$26,000 for service on Capitol Federal Savings's
Board of Directors and $25,000 for service on teenfany’s Board of Directors). No additional fees paid for attending Board or Board committee
meetings. Ms. Ward receives $1,000 for servinthaAudit Committee chair. Each outside direcameives $1,000 for each meeting attended concerning
Capitol Federal Savings and/or Company businesssiuaitside of board meetings. During fiscal y2@t3, John B.
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Dicus, Chairman, President and Chief Executived@ffiwas paid $12,000 by Capitol Federal Savings$dr2,000 by the Company ($24,000 in total) for his
service as a director of Capitol Federal Savingstaa Company.

The following table sets forth certain informati@yarding the compensation earned by or awardeddb director, other than Mr. Dicus, who
served on the Board of Directors of the Comparfjsical year 2013. Compensation payable to Mr. Biitu his service as a director is included in the
“Salary” column of the Summary Compensation Tabteler “Executive Compensation.”

Fees Earned

or Paid in Stock Option All Other

Cash Awards Awards Compensation Total

Name @)W $)®@ ®® @)@ (0]
Morris J. Huey I $50,000 $4,719 $54,719
Jeffrey M. Johnso $50,000 $4,719 $54,718
Michael T. McCoy, M.D $50,000 $4,719 $54,719
James G. Morri®) $50,000 $50,000
Reginald L. Robinso $50,000 $4,719 $54,718
Jeffrey R. Thompso $50,000 $4,719 $54,718
Marilyn S. Ward $51,000 $4,719 $55,719

(1) Includes annual retainers for service on the Boafd3irectors of the Company and Capitol Federaiiiggs, as well as additional fees discussed ab&ee.Ms. Ward, also includes $1,000 for
serving as the Audit Committee chs

(2) No stock awards were made during fiscal 2013 talttextors listed in the table. As of SeptemberZ13, each director listed in the table held @,@Bvested shares of restricted stock, o
than Mr. Morris, who became a director effectivaulry 22, 2013 and held no unvested shares ofatestistock as of September 30, 2C

(3) No stock option awards were made during fiscal 201tBe directors listed in the table. As of Segier 30, 2013, the total number of shares undeylhie stock options held by each direc
listed in the table was as follows: Mr. Huey — TB®hares; Mr. Johnson — 128,185 shares; Dr. MeCI8,185 shares; Mr. Morris — 0 shares; Mr. Ranins 15,000 shares; Mr. Thompson —
128,185 shares; and Ms. W& 15,000 share:

(4) Represents dividends paid on unvested sharestdtted stock of $4,719 to each director listedhia table other than Mr. Morri

(5) Mr. Morris became a director of the Company andBhek effective January 22, 2013, but attended @asetings during fiscal year 2013 prior to becaardirector
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EXECUTIVE COMPENSATION

Compensation Discussion and Analysis

This section discusses the Company’s compensatagram, including how it relates to the executifficers named in the compensation tables
which follow this section (who we sometimes refebelow and elsewhere in this proxy statement@srthmed executive officers,” or “NEOS”), consisfin
of:

« John B. Dicus, our Chairman, President and Chiekchtive Officer,

« Kent G. Townsend, our Executive Vice Presidente€Rinancial Officer and Treasurt

* R. Joe Aleshire, our Executive Vice President fetait Operations through September 30, 2013 (Meshir¢ s retirement date
» Rick C. Jackson, our Executive Vice President ahigfd ending Officer, an

« Carlton A. Ricketts, our Executive Vice Presidemt€orporate Service

Set forth below is an analysis of the objectiveswfcompensation program, the material compensatiticy decisions we have made under this
program and the material factors that we considier@aaking those decisions.

Overview of Compensation Program

The Compensation Committee of our Board of Direc{tine “Committee”), which consists solely of ipéadent directors, has responsibility for
developing, implementing and monitoring adherendié Company’s compensation philosophies and progrThe Stock Benefit Committee (the “Sub-
Committee”), also comprised entirely of independ#irgctors, administers and grants stock-based ensgtion awards from time to time. Grants curyentl
are made under our 2012 Equity Incentive Plan, whias approved by our stockholders in January 201 NEOs have outstanding option awards gre
under our 2000 Stock Option and Incentive Planctviwias approved by our stockholders in 2000. Naréuawards will be made under the 2000 Stock
Option Plan or the 2000 Recognition and Retentian.PSee “Stock Incentive Plans” below. The Cotteriis mindful of the compensation offered in the
banking industry, both regionally and nationallgdahe Company’s business strategies and striveoiede a complete compensation program that gesvi
an incentive to executive officers to maximize @@mpany’s performance with the goal of enhancingldtolder value. The Company’s compensation
program is based upon the following philosophies:

« preserve the financial strength, safety and sowsslotthe Company and the Ba

« reward and retain key personnel by compensating thehe midpoint of salary ranges at comparalsiarfcial institutions and making them
eligible for annual cash bonuses based on the Cay's performance and the individual offi’s performance

« focus management on maximizing earnings while miagatsk by maintaining high asset quality, managimerest rate risk within Board
guidelines, emphasizing cost control, and maima@ippropriate levels of capital; a

« provide an opportunity to earn additional compeinsaf the Company’s stockholders experience insesan returns through stock price
appreciation and/or dividenc

The Company’s primary forms of current compensatowrexecutive officers include base salary, shent incentive compensation and long-term
incentive compensation. The Company provides kangr compensation in the form of stock option agstricted stock awards and an employee stock
ownership plan (“ESOP”). The Company also has ajtedified defined contribution retirement planalie and life insurance benefits and paid time off
benefits. The Company offers insurance benefiuding flexible spending accounts for unreimburseatiical expenses and child care expenses, onr a pre
tax basis, which executive officers may particigatwith the same eligibility requirements as aher employees.
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The Company does not have an employment agreenitnamy officer or employee. The Company currebyieves that its named executive
officers receive sufficient incentives from thesiig compensation program that employment agreenaea not necessary to induce them to remainthvith
Company. The Company has entered into changenitnat@everance agreements with each of the NEEash agreement entitles the executive to a
severance payment if the executive’s employmetgriminated under certain circumstances within satihs before or within 24 months after a change in
control of the Company. The Company believestthede agreements will help incentivize the exeestio continue their employment with the Company
amid the uncertainty that may arise in the evera dfiange in control. See “Payments upon Ternainati Change in Control.”

The Committee meets as needed during the yeamtid=y all aspects of the Company’s compensatiogrpm, including a review at least once per
year of a tally sheet for each NEO quantifying gxamponent of the NEQO’s compensation packagerderao satisfy itself that the total compensagaid
to the NEO is reasonable and appropriate. As dgsmiiin greater detail below under “Role of Managyetii the Committee meets with management to
receive their analyses and recommendations, agstgfliby the Committee, considers the informatiroriged to the Committee and makes decisions
accordingly.

Base Salary

The Committee sets the base salary for all exeguwiificers of the Company. The Committee seelsetdair and reasonable compensation levels
throughout the Company by taking into account ttilaénces of market conditions on each operatiared of the Company and the relative compensation a
different management levels in the Company witliaheoperational area. The Committee recognizeébtse salary is the only element of the compemsati
package provided by the Company that is fixed ilmamh before the fiscal year begins and is paidndutiie year without regard to the Company’s
performance. The base salary for each NEO refthet€ommittee’s consideration of a combinatiofesfors, including: competitive market salary, the
officer's experience and tenure, overall operatiamal managerial effectiveness and breadth of respibity for each officer. Each named executificer's
base salary and performance is reviewed annuBlige salary is not targeted to be a percentag#adfdompensation, although the Committee does give
consideration to the total amount of compensat&ingpaid to each NEO when setting NEO base salarie

The Committee has not used third party consultantgher service providers to present compensati@m suggestions or market compensation
data. Instead, the Committee has directed thédergsand CEO to provide comparable market salatg tbr executive officers based upon a selected
population of comparable financial institutions.

The most recent comparison information was comgiieah information reported in the most recent pretgtements of the financial institutions
listed below. The financial institutions selectedcomparison purposes were based upon the Presidd CEO'’s knowledge of the selected financial
institutions, the comparability of their operatipnsrporate structure and/or size as appropriatgesisons to the Company. Financial institutiozlected
for comparison purposes may be added or removedthe list each year as a result of acquisitiolzsiregs, operating in a distressed mode or because
another financial institution more appropriatelymgares to the operations of the Company than aqursly listed financial institution.

The financial institutions in the most recent congan included the following publicly held finantiastitutions with total assets between $3.9
billion and $22.2 billion: Commerce Bancshares, UMBancial, TFS Financial (MHC), Washington Fedgthlited Bancshares, Northwest Bancshares,
Community Bank System, BancFirst, Investors Ban¢bMHdC), Beneficial Mutual Bancorp, Flushing FinaalcCorporation, Provident Financial, Provident
New York Bancorp and Dime Community Bancsha

The comparison provided shows how our executivie@fialaries and annual compensatioompare on a national scale and local scale witarot
financial institutions, reflecting institutions amgwhich we would most likely compete for executigkent, with a slightly greater weighting to reggd
institutions. The Committee received informatitiowing the base compensation of the CEO, CFO amdéht three NEOs in each company’s proxy
statement. The level of compensation paid to ad@@nd CFO are compared directly to the equivadesitions in the listed companies. The compensatio
paid the first highest NEO within each of the listompanies
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above, not including the CEO or CFO, is comparecbtopensation paid to our first most highly compeéed NEO, not including the CEO or CFO. The
compensation paid to the second highest NEO wéhih of the listed companies above, not includiegQEO or CFO, is compared to compensation paid to
our second most highly compensated NEO, not inotytie CEO or CFO. The compensation paid to ting kighest NEO within each of the listed
companies above, not including the CEO or CFOpmpared to compensation paid to our third mostliighmpensated NEO, not including the CEO or
CFO.

The Committee reviews the comparison data provadetidoes not attempt to set the base salaries ®BE0s at specific target percentiles of the
comparison data provided. The Committee usesiites in conjunction with setting the base salargaath NEO, whose salary is discussed below, in Gifh
the range of base salaries paid among the compdiahhcial institutions. Because the positiorfeeothan the CEO and CFO may not be directly
comparable between financial institutions, the Caitem exercises its judgment in determining wharthé salary ranges of the comparison financial
institutions the compensation for our other NEQsudth fall. The salaries for the CEO and CFO, inggal, fall in the middle of the range of compaeabl
salaries based upon a review of the comparison anieg. In general, the range of salaries for tB®8lother than the CEO and CFO is narrow becagse th
comparison in range of salaries among the other Rk&@utive officer positions in the various marnketparisons reviewed is not considered signifigantl
different by the Committee to warrant a wider sgrgabase salary. The salary of the CEO is estiad to reflect his handsy approach to leadership and
involvement he provides the Company on a dailydyake leadership roles he fills in local, regioaadl national industry-related activities and hisat
involvement in addressing stockholder value andkstolder relations. The salaries of the CFO amth @ the other NEOs are established to refledt the
respective roles in the management structure o€tmapany.

The Committee does not put as much emphasis amahleet comparison information when considering lsomuother incentive compensation as it
does on base salary for the Company’s executiveenff. This is primarily because of the divergeimcpractice regarding the structure of bonus pkardthe
types of incentives offered executive officers.

Bonus Incentive Plans

All officers of the Company are eligible to recesash bonuses on an annual basis under the ShartPFerformance Plan (“STPP”) based upon the
Company'’s financial performance and the individaféicer’s performance during the fiscal year. Tash awards are made in January of the year falpwi
the fiscal year end of September 30 (i.e., in JanR@14, in the case of the STPP award for thefigear ended September 30, 2013). A particip&iTBP
award may not exceed the percentage of salaryfigzkii the plan for his or her position level. rEbe Chairman, President and CEO, the maximum
percentage is 60%, and for each of the other NE@snaximum percentage is 40%. The STPP is intktale

« promote stability of operations and the achievenoéearnings targets and business gc
« link executive compensation to specific corpordictives and individual results; a
« provide a competitive reward structure for office

Generally, in November of each fiscal year, aftarsidering management’s company performance recomatiens (see “Role of Management”
below), the Committee sets target, maximum andmini performance levels for that year. The targpgrtbrmance level is the most likely performance
level forecasted for the Company in the ensuingafigear given the operational considerations desdrbelow. As discussed below, the Committee
considers three targets in order to focus manageaomethe performance of the Company as a whol&ieffity ratio; basic earnings per share and retarn
average equity. By focusing on the overall perfamge of the Company, over time the Committee besidkie value to the stockholder from management’s
performance will be maximized. In seeking to maxerthe performance of the Company, managemenséscan all critical risks and objectives of the
Company. By not taking excessive credit risk aedging interest rate risk below levels establidhethe Board it is believed that the earnings ef th
Company likely will remain strong over time. By naging the amount of capital of the Bank, the Camydzenefits by having a proper amount of leverage
which
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improves the opportunities to enhance earninggus$ing on cost control helps to mitigate risks thagrating expenses will rise beyond the levellativ
they are supportable by the Bank’s operating income

The areas of Company performance targeted corfdise @fficiency ratio, basic earnings per sham r@turn on average equity. The efficiency r
is computed by dividing total non-interest expengéhe sum of net interest and dividend incometatal other income. Basic earnings per share is
calculated by dividing net income for the fiscahy®y the average basic shares outstanding fdisited year. Return on average equity is compuied b
dividing net income for the fiscal year by the agg month end balance of total stockholdecgiity for the thirteen monthly time periods frone tprior fisca
year end through the current fiscal year end, en8ieptember 30th. The efficiency ratio, basic iegsper share and return on average equity ar@lgqu
weighted.

In general, the Company performance targets foSiHeP are based upon the ensuing year’s forecasisafess activity, interest rates, pricing
assumptions, operating assumptions and net incdie.Committee requires that the target efficieratio for each fiscal year be no worse than theaict
efficiency ratio of the just completed fiscal ye@he purpose of the efficiency ratio performancgetis to focus management on keeping operatipgreses
under control and at the lowest level possibleargigss of the impact of interest rates on theaijmers of the Company. The targets for earningshare
and return on average equity are established hgssuthe forecasted performance of the Companyaaticipated capital management plans for the
Company. Except as noted above with regard teettyet efficiency ratio, the targets for each @& plerformance goals are independent of the priarye
results. Forecasted performance may include tmepgaay’s internal forecasts and the forecasts dfidetanalysts. For fiscal year 2013, the targetew
established based upon internally generated (bedpperformance results and externally generatgdrpeance results from analysts who cover the
Company. The results were weighted 80% for theriratlly generated results and 20% for the extessallts.

There are two “scales” for each performance tafged “target” scale, which includes incrementsimen the target level of performance and a
maximum level of performance, and decrements betweetarget level of performance and a minimunelle¥ performance; and (ii) an “award” scale,
which proceeds at one percent increments begirati@§% in correspondence to the minimum performéanea on the target scale, through 60% in
correspondence to the target level of performamcthe target scale, and up to 100% in corresporedenthe maximum level of performance on the target
scale. Plan participants will earn a percentagtheraward scale for a particular performance tasfjbetween 20% (if performance is at the minimerel
of performance on the target scale) and 100% (fbpmance is at or above the maximum level of pannce on the target scale). The percentage eamed
the award scale for a particular performance tangiebe zero if performance is below the minimuewél of performance on the target scale. The gecoh
the percentages earned on the award scales fthrdeperformance targets represents the totatpege of the maximum possible STPP award each
participant has earned for the Company performanogonent of the STPP award. In order to payuhe@mount of an award under the STPP based on
performance above the target level, the Committest meetermine that the Company had actual net iedomthe fiscal year in excess of targeted netrime
for the fiscal year equal to at least five times dygregate dollar amount of the portion of thalt8T PP awards for that year that would be madeetie
target level.

Below is a table showing the targets establishettlaa performance achieved for fiscal years 200322nd 2011. The “percent of total” columns
represent, for each performance target (efficieatip, basic earnings per share and return on geerquity), the percentage earned on the award &wnal
that target, based on the level of achievemenhenarget scale. The “total” column representsatrerage of the award scale percentages earnéeftiree
performance targets, which, as noted above, repietiee total percentage of the maximum possibleRsaward that has been earned for the Company
performance component of the STPP award. Forlfisza 2013, the level of achievement for returregarage equity and basic earnings per share was
between the target level and the maximum leveleofgsgmance on the target scale while the levekcbievement for the efficiency ratio was below the
minimum level of performance on the target sc&er fiscal year 2012, the level of achievementibperformance targets were between the target v
the maximum level of performance on the targetescior fiscal year 2011, the level of achievenfenteturn on average equity and basic earningsipare
was between the target level and the maximum lefvyeérformance on the target scale while the lef@lchievement for the efficiency ratio was betwéen
target level and the minimum level of performanndlte target scale.
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Target Performance Percent of total

Fiscal Efficiency Basic Efficiency Basic Efficiency Basic

Year Ratio EPS ROAE Ratio EPS ROAE Ratio EPS ROAE Total
2013 43.55% $0.47 3.93% 48.13% $0.48 4.13% 0% 65% 87% 50%
2012 45.69% $0.46 3.83% 43.55% $0.47 3.93% 88% 78% 75% 80%
2011 43.99% $0.38 3.48% 47.65% $0.40 3.68% 34% 84% 89% 69%

Each NEO receives 90% of his STPP award based theasmchievement of the three pre-established finbperformance targets of the Company
discussed above. This is intended to focus eactedaxecutive officer on maximizing the overallfpemance of the Company and not on achievement of
goals in a particular operational area. Becausbeopredominance of the focus of the NEO bonusdb@ overall performance of the Company, specific
individual performance goals are not usually senfimed executive officers. Instead, each NEO'&/iddal contribution to the Company’s performansai
subjective determination by the Committee followitigcussion with the President and CEO, giving it@ration to each NEO’s response to the Company’s
changing operational needs during the year.

During fiscal year 2010, the Committee approvethwlack provision for the STPP that is applicablalt participants in the STPP. Under this
provision, any payment made under the STPP whichbaaed upon materially inaccurate financial stateswhich requires a restatement or was a refult o
fraud in determining an individual or company penfiance metric must be paid back if discovered wift months of the filing of the inaccurate finatci
statement(s) or the discovery of the fraud. Tipayeent, in whole or in part, is at the discretddthe Committee.

The Committee has the authority under the STPBdoae bonus awards to executive officers that wotkidrwise be earned, for any reason the
Committee believes appropriate. This may be donalf executive officers or for individual exeotdiofficers. The Committee did not exercise arghsu
negative discretion with respect to STPP awardséigoal years 2013, 2012 or 2011.

The Company also maintains a deferred incentiveibptan (“DIBP”) for executive officers in conjuim with the STPP. The DIBP is
administered as an unfunded plan of deferred cosgtiem with all benefits expensed and recordedhhdities as they are accrued. The purpose ofwtloe
plans working together is to provide incentives angrds to executive officers to enhance the Cogiggrerformance and stockholder value over a four
time horizon. Each named executive officer hasogheortunity to defer a minimum of $2,000 and up®6 (up to a maximum of $100,000) of their cash
award under the STPP. The amount deferred recai®@80 match that is accrued over a three year ataryddeferral period. The amount deferred ples th
50% match is deemed to have been invested in Congtack on the last business day of the calendar geceding the receipt of the STPP award at the
closing price on that date (e.g., on December 8132in the case of the STPP award for fiscal 8483 paid in January 2014), in the form of phantom
stock. The number of shares of phantom stock dégmrchased receives dividend equivalents as isthek were owned by the named executive offider
the end of the mandatory deferral period, the DiBPaid out in cash and is comprised of the indimlount deferred, the 50% match, the amount of the
dividend equivalents on the phantom shares ovedeferral period and the increase in the markatevaf the Company’s stock over the deferral periiod,
any on the phantom shares. There is no provisiothe reduction of the DIBP award at the end efrttandatory deferral period if the market valuéhef
Company’s stock at that time is lower than the reilalue at the time of the deemed investment.

For participants in the STPP, it is generally reggiithat the recipient be employed by the Bankutihathe last day of the fiscal year to receive an
award. For participants in the DIBP the recipienist be employed by the Bank through the last dalyeodeferral period to receive the Company match,
dividend equivalents on the phantom shares ovedeferral period and the increase in the marketevaf the Company’s stock over the deferral pefiiod,
any, on the phantom shares. In the event thatted ldaves the company during the deferral periodefasons other than a change in control, the NBGld
be entitled to receive his deferred funds six metfter his date of termination, but without ther@any match or any earnings (including dividend
equivalents) on the deferred funds or on the Comypaatch.
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Stock Incentive Plans

The Company’s Stock Incentive Plans are design@dawide incentives for longerm positive performance of the executive offideysaligning thei
interests with those of our stockholders by prawdihe executive officer the opportunity to pagate in the appreciation, if any, in the Comparsytk
price which may occur after the date options ofrigted stock awards are granted. Awards of saptions and restricted stock currently are madeuondr
2012 Equity Incentive Plan, which was approvedtoglholders in January 2012. The Sub-Committee aidters this plan, determines eligibility and geant
awards.

As required by the 2012 Equity Incentive Plan, ktogtions have an exercise price that is equdia@actosing price as of the date of the grant. &
not coordinate the timing of options and stock asawith the release of material non-public inforimat

Role of Management

The Committee makes all decisions regarding thepemsation of our executive officers. The Commitias asked the President and CEO to
provide, in addition to the comparable market satiata based upon a selected population of comieafiabincial institutions at both the regional arationa
levels, reviews of the performance of each NEO pixf@ himself and recommendations for the salasfemsach NEO except for himself and any
recommendations for stock awards. Management neords the target, minimum and maximum performaneésgor the Company and the related bonus
targets under the STPP to be approved by the Caaanitn addition, management may from time to is@mmend changes to the compensation program
in response to changes in the marketplace in whielCompany competes for executive talent andyhit bf the absolute performance level of the
Company. The compensation of the CEO is deternmtiyatie Committee without prior recommendationsrfidim. The Committee makes all decisions in
light of the information provided and the Committaembers’ experience and expectations for all NEOs.

Stockholder “Say on Pay” Vote

Beginning with our annual meeting of stockholdez&lhin February 2011, we are required under thedsfe@nk Wall Street Reform and Consumer
Protection Act (the “Dodd-Frank Act”) to includenan-binding, advisory “say on pay” vote in our aahmeeting proxy statement at least once evergthre
years, and, at least once every six years, a nutifig, advisory vote on the frequency of future-eaypay votes, with stockholders having the choicevefry
year, every two years or every three years. ARbbruary 2011 annual meeting, stockholders basnbst votes in favor of a frequency of every year
future say-on-pay votes. Our Board of Directoredained, in light of those results, that we wiltiude a say-on-pay vote in our annual meetingyprox
materials every year until the next required freguyevote is held (in 2017). See “Proposal Il. Asbriy Vote on Executive Compensation.”

At our last annual meeting of stockholders, whiasweld in January 2013, stockholders approveddimpensation of the Compasyexecutives, i
disclosed in the Compars/proxy statement for that meeting, with approxaha®6% of the votes cast in favor at the meetifige Committee considered 1
results of this vote in setting the compensatiothefNEOs for fiscal 2014.

Perquisites and Other Personal Benefits
For fiscal 2013, no NEO received any perquisitestber personal benefits in excess of $10,000erafigregate.
Retirement and Other Benefits
The Company provides an ESOP and a defined cotitiibplan to all employees who qualify for partiafjpn under each plan. The ESOP provides

for the allocation of shares of the Company’s comrsimck annually among all participants based gamh employee’s qualifying compensation as a
percentage of the total of all qualifying compeiwator all participants. Each NEO participateshe ESOP and the defined contribution plan.
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The defined contribution plan provides for a méftdm the Company of $2 for every $1 dollar conttdaiby each participant based upon the
required percentage of base salary as determinduetdyoard. If the participant does not make hikerrrequired contribution, the Company does ndtemaa
contribution to the plan. For our 2013, 2012 a6l Pfiscal years, the Company match was 0.5% df padicipants base salary if the participant contribt
50% of this match amount. Participants in the piacluding NEOs, may make additional contributiomshe plan of up to 10.0% of their qualifying
compensation.

The Company does not offer any defined benefit plapost-retirement benefit plan that requires espeto the Company following the termination
of employment of any NEO.

The Company provides a life insurance benefit f@rg employee who works on average more than 2@stmer week. The benefit is 1.5 times the
employee’s base salary with a cap of $500,000tal teath benefit. Benefits for all employeesnass of $50,000 result in taxable income. Eadhef
NEOs participates in this benefit progre

The Company has provided for the purchase of ariferance annuity for the CEO. The salary of@E®© has been grossed up for the cost of the
annuity and the income tax associated with theltiegumputed taxable income. The Company has igexi/this gross up because the Company wished to
provide the life insurance annuity benefit to tHeGCwithout him having to bear the associated tdigation. The gross up for this benefit is notlirded in
the base salary of the CEO, but is included irf&leOther Compensation” column of the Summary Cangpation Table.

In September 2007, the Bank purchased Bank Owrfedihsurance. Under the terms of the Bank Ownéel Insurance, each insured employee
provided the opportunity to designate a benefictarseceive a death benefit equal to the insurepl@mee’s base salary as of August 27, 2007 if tisaried
dies while employed by the Bank. All NEOs are nesbiunder the Bank Owned Life Insurance and hasgdated beneficiaries. Once the NEQO's
employment with the Bank terminates, the death fitetoethe beneficiary of the NEO terminates aslwel

Termination or Change in Control Payments
As noted above under “-Overview of CompensatiorgRnm,”the Company does not currently have an employngneeanent with any of its NEC
but the Company entered into agreements with ebtttedNEOs to provide a severance payment if tagiployment is terminated within six months befor

24 months after a change in control of the Compa®ge “Payments upon Termination or Change in @bhtr

The terms of our stock options and restricted stwelirds provide for accelerated vesting only indage of a change in control. See “Payments
upon Termination or Change in Control.”

Stock Ownership Guidelines
In November 2011, the Company’s Board of Directmiepted stock ownership guidelines, effective Janip2012, which are applicable to the
Company’s directors and executive and senior afficét is the Board'’s intention to encourage rexifs of future equity-based awards to retain osimierof
the shares relating to those awards to furthendligir interests with the interests of the Compastockholders. The guidelines provide as follows
e The CEO shall own five times his salary, directirall own four times their annual fee, executiveeviresidents and senior vice presidents
own three times their salaries and first vice mtexsis shall own one times their salary, in eack @ashares of the Company’s common
stock. Each director and officer shall have frears to attain the ownership guidelir

« Shares owned directly or by immediate family merlzgrthe director or officer shall be included Etefmining the amount of common stock
owned for purposes of the guidelin

« Shares acquired in the ESOP through the reinvestoietividends shall also be included in determinihe amount of common stock owned for
purposes of the guideline
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- I, at the end of five years, a director or ana#fi does not comply with the ownership guidelimesor she shall not receive future awards under
the Compan’'s stock benefit plans until he or she complies Withguidelines

Other Tax Considerations

Section 162(m) of the Internal Revenue Code lithiescorporate federal income tax deduction for cemsption paid to a publicly held
corporation’s “covered employees” (defined, per gluidance of the Internal Revenue Service, aprineipal executive officer and the three most high
compensated executive officers named in the Sum@anypensation Table other than the principal exeeutfficer and the principal financial officer) to
$1.0 million per year, to the extent such compeasas not “performance-based compensation” undgaa approved by stockholders. The Company
believes that income recognized by executives wiperxercise of stock options granted by the Sul@ittee under the 2000 Stock Option and Incentive
Plan and the 2012 Equity Incentive Plan constitijpesformance-based compensation” that is exengph fthe 162(m) limitation. However, we have in the
past awarded, and may in the future award, comgienghat causes a portion of one or more of o@cakve’s total compensation for a particular yieanot
be tax deductible. The Committee has reviewedwdhdontinue to review on an ongoing basis our@xtee compensation programs, and consider
proposing modifications to these programs to aeoichinimize any disallowance of tax deductions uriection 162(m), to the extent the Committee
believes to be appropriate. The Committee wilhbak these considerations against the need todé&aibmpensate executives in a manner commeesurat
with performance and the competitive environmengfaecutive talent.
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Summary Compensation Table

The following table sets forth information concermithe compensation paid to or earned by the naxecutive officers for fiscal year 2013:

Change in
Pension Valu¢
and
. Nonqualified
_ Non-Equity Deferred Al
Stock Option Incentive Plan  compensatior Other Total
Name and Salary Bonus Awards Awards Compensatior Earnings Compensatior  compensatior
Principal Position Year ($® $)@ ($) ) ($) © ($) ™ ($) ($)® ($)

John B. Dicus, Chairme 2013 $ 55598. $ - $ - $ - $ 211,83t $ - $ 255,65 $ 1,023,47
President and Chief Executi 2012 539,86! 531,18t 238,59: 297,53t 176,05: 1,783,23.
Officer 2011 533,11 261,80( 200,73t 995,65:
Kent G. Townsend, Executi\ 2013 $ 284870 $ - $ - $ - $ 7532( $ - $ 121,90t $ 482,09¢
Vice President, Chie 2012 272,30t 357,30( 157,00: 108,67 78,38: 973,66
Financial Officer and Treasur 2011 247,65t - 85,92( - 70,71( 404,28t
R. Joe Aleshire, Form 2013 $ 24848( $ - $ - $ - $ 52,12, $ - $ 76,47  $ 377,07!
Executive Vice President fi 2012 236,81! 119,10( 40,41( 75,73¢ 67,95¢ 540,01+
Retail Operation§) 2011 232,86 64,35: 57,28( 354,49¢
Rick C. Jackson, Executi\ 2013 $ 207,38¢ $ - $ - $ - $ 55,55 $ - $ 93,80¢ $ 356,75(
Vice President and Chi 2012 197,30¢ 202,47( 84,187 78,48t 63,18¢ 625,64.
Lending Officet 2011 187,68¢ 64,38( 57,74¢ 309,81¢
Carlton A. Ricketts, Executiv 2013 $ 193,04 $ - $ - $ - $ 51,11C $ - $ 78,341 $ 322,49

Vice President fo
Corporate Service®

(1) Mr. Aleshire served as an executive officer throbghretirement date of September 30, 2(

(2 No compensation information is provided for Mr. Rétts for 2012 or 2011 because he was not a narezitve officer for those yeat

(3 For 2013, 2012 and 2011, includes director fee24{000 for Mr. Dicus

(4) Bonus amounts are reported under“Non-Equity Incentive Plan Compensat” column.

(5) The amounts in this column are calculated usinggti@at date fair values of the awards under AcdognBtandards Codification Topic No. 718, Compensaftock Compensation ASC
Topic 718”), based on the number of restrictedeshawarded and the fair market value of the Comigargmmon stock on the date the award was madeaSshenptions used in the calcula
of this amount are included in Note 10 of the Ndte€onsolidated Financial Statements containgtlénCompany’s Annual Report on Form KGer the fiscal year ended September 30, .
filed with the SEC

(6) The amounts in this column are calculated usinggtia@t date fair values of the awards under ASCicT@p8, based on the fair value of the stock op#wsmrds, as estimated using the Black

Scholes option-pricing model. The assumptions usdte calculation of these amounts are includeNate 10 of the Notes to Consolidated Financiatedt@nts contained in the Compagny’

Annual Report on Form -K for the year ended September 30, 2013 filed ti¢hSEC

Represents incentive bonus amounts awarded foorpegthce in fiscal years 2013, 2012 and 2011 urdeSTPP. The bonuses for fiscal year 2013 have &peroved by the Compensa

Committee of the Company’s Board of Directors bilt mot be paid until January 2014. The bonus ant®urclude Capitol Federal Savings’s matching dbations under the ComparsyDIBF

to those named executive officers who elected ferdeceipt of a portion of their bonus for fisgalars 2013, 2012 and 2011, as follo

@

2013 2012 2011
John B. Dicus $42,368 $50,000 $50,000
Kent G. Townsen $15,064 $21,735 $17,184
R. Joe Aleshir $ - $ - [ J—
Rick C. Jacksol $11,111 $15,698 $12,876
Carlton A. Ricketts $10,222 $ - $ -

The amount deferred, if any, plus the matchingtréioution on the deferred amount is deemed tmbested in the Comparg/common stock through the purchase of phantonk stoits. Ther
will not be any reduction to the payout amounttaf phantom stock units if the stock price has deated from the beginning of the deemed investrperibd of the phantom stock units to
end of such period. Receipt of the matching cbation is contingent on the executive officer remivag employed with the Company for a period of ¢hyears following the award of 1
phantom stock units. For additional informatiogamging this plan, se“Non-Qualified Deferred Compensat” below.

Amounts represent matching contributions under ©hpiederal Savings’s profit sharing plan, valueasged on the closing price of the Compangdmmon stock on September 30, 201
$12.43) of allocations under the ESOP, term lifsurance premiums, earnings (in the form of Compstogk price appreciation (depreciation) and divilequivalents during the last fis
year) accrued by the Company on outstanding phastook units awarded under the DIBP and divideradd pn unvested shares of restricted stock. FaB2these include $1,250, $71,¢
$840, $55,029 and $42,091 for Mr. Dicus; $1,2501,825, $714, $19,804 and $28,313 for Mr. Towns&1d219, $70,015, $615, $0 and $4,625 for Mr. Alesh$1,035, $59,449, $5.
$12,737 and $20,063 for Mr. Jackson; and $960,1885,$452, $5,748 and $16,044 for Mr. Rickettsr o Dicus, also includes premium on universa lifisurance policy of $66,376 and
amount reimbursed for all or part of the tax lipitesulting from the payment of such premium 28®41.

®
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Grants of Plan-Based Awards

All
Other All Other Grant
Stock Option Date
Awards: Awards: Fair
Number Number of Exercise Value of
Estimated Possible Payouts Unde Estimated Future Payouts Undet Shares Securities Price of Stock
Non-Equity Incentive Plan Awards () Equity Incentive Plan Awards of Stock Underlying Option and
Grant Threshold Target Maximum Threshold Target Maximum or Units Options Awards Option
Name Date ($) ($) ($) ($) ($) ($) (#) (#) ($/Sh) Awards
John B. Dicu n/a $ 63,000 $ 189,000 $ 315,00(
Kent G. Townsen: n/a $ 22400 $ 67,20 $ 112,00(
R. Joe Aleshir n/a $ 1937¢ $ 5812t $ 96,88(
Rick C. Jacksol n/a $ 1640 $ 49,200 $ 82,00( - - - - -
Carlton A. Ricketts n/a $ 1520 $ 4560( $ 76,00(

(1) For each named executive officer, represents tleshiold (i.e. lowest), target and maximum amoumdswere potentially payable for fiscal year 20h8er the Company’s STPP. The actual
amounts earned under these awards for fiscal Y38 @re reflected in the Summary Compensation Tatdier the “Non-Equity Incentive Plan Compensatiooflumn. For additional
information regarding the STPP, <*Compensation Discussion and Anal—Bonus Incentive Plar”

As noted under “Compensation Discussion and Angfyebne of the named executive officers have apleygment agreement with us, but the
Company entered into agreements with each of theedaxecutive officers to provide a severance payihéeir employment is terminated within six
months before or 24 months after a change in cbotithe Company. See “Payments upon Terminatio@tmnge in Control.”
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Outstanding Equity Awards at September 30, 2013

The following table provides information regardifg unexercised stock options and stock awardshyeshch of the named executive officers &
September 30, 2013. All share and per share ambawe been adjusted for the Conversion Exchantie.Ra

Option Awards Stock Awards
Equity
Incentive
Equity Equity Plan Awards:
Incentive Incentive Market or
Plan Plan Awards: Payout Value
Awards: Market Number of of
Number of Number of Number of Number of Value of Unearned Unearned
Securities Securities Securities Shares or Shares or Shares, Units Shares, Units
Underlying Underlying Underlying Units of Units of or Other or
Unexercised Unexercised Unexercised Option Option Stock That Stock That Rights That Other Rights
Options (#) Options (#) Unearned Exercise Expiration Have Not Have Not Have Not That Have No
Name Exercisable Unexercisabl Options (#) Price ($) Date Vested (# Vested ($; Vested (# Vested ($
John B. Dicu 8,39¢™ 25,18¢1 - $ 11.91 05/14/202z 33,45((13) $ 415,78 12,5947 ¢ 34,5707
25,0242 75,082 - $ 11.91 05/14/2027 12,99¢18) 27,4918
12,83:19) 12,3819
Total 33,428 100,27! 3345( $ 415,78 38,42 % 74,44:
Kent G. Townsen: 13,36( - $ 14.9¢ 08/23/201¢ 22,504 ¢ 279,67! 4,307 ¢ 11,8217
13,8044 - $ 14.9¢ 08/23/202( 4,46718) 9,44¢18,
8,39¢D 25,18¢(0 - $ 11.91 05/14/202z 5,57719) 5,38419,
14,1049 42,310 - $ 11.91 05/14/2027
Total 49,66¢ 67,50( 22500 % 279,67! 1435: % 26,65¢
R. Joe Aleshir 16,7949 - % 11.91 05/14/202z
13,20¢7) - % 11.91 05/14/2027
Total 30,00(
Rick C. Jacksol 27,7048) 6,92€(®) - $ 14.4:  01/26/202C 2,26515 $ 28,15¢ 2,547 ¢ 6,97¢07
44,72¢9) 11,1849 - $ 14.4%  01/26/202¢ 12,75(116) 158,48! 3,34718) 7,07¢18
8,39¢M 25,18¢1 - $ 11.91 05/14/202z 4,02¢19) 3,88119
4,35410) 13,0610 - 11.91 05/14/2027
Total 85,18: 56,35¢ 15,01: $ 186,63 9917 % 17,94«
Carlton A. Ricketts 28,29:11) - $ 14.1¢ 10/19/2017 12,75(16) $ 158,48: 1,26147 $ 3,46417.
8,39¢ 25,18¢1) - $ 11.91 05/14/202z 1,27¢18) 2,69¢18
4,35412) 13,06:12) - % 11.91 05/14/2027 1,81619) 1,75419,
Total 41,04¢ 38,25( 12,75  $ 158,48: 4358  $ 7,91%

1) Represents option having the following vesting slciex 8,396 shares on each of January 10, 2013, 2015 and 201¢

2) Represents option having the following vesting sleiex 25,029 shares on each of January 10, 2013, 2015 and 201¢

?3) Represents remaining unexercised portion of ogtanng the following vesting schedule: approxima&680 shares on each of August 23, 2006, 20008,22009 and 201!
4) Represents remaining unexercised portion of ogtarnng the following vesting schedule: approxima®902 shares on each of August 23, 2006, 20008,2009 and 201!
(5) Represents option having the following vesting sciex 14,104 shares on each of January 10, 2013, 2015 and 201¢

(6) Represents option having the following vesting scie 8,396 shares on May 14, 2012 and 8,396 sbarétay 14, 2013

@) Represents option having the following vesting scie 6,604 shares on May 14, 2012 and 6,604 sbarétay 14, 2013

8) Represents option having the following vesting slcites approximately 6,926 shares on each of Jar2&r2010, 2011, 2012, 2013 and 2C

9) Represents option having the following vesting slcites approximately 11,182 shares on each of Jar26r2010, 2011, 2012, 2013 and 2C

(10)  Represents option having the following vesting slciex 4,354 shares on each of January 10, 2013, 2015 and 201¢

(11) Represents option having the following vesting slciex 5,659 shares on each of October 19, 2008, ZWD9, 2010 and 201

(12)  Represents option having the following vesting slcies 4,354 shares on each of January 10, 2013, 2015 and 201¢

(13) Represents unvested portion of restricted stocktgna May 14, 2012 having the following vestingaghle: 11,150 shares on each of January 10, 2013, 2015 and 201!

(14) Represents unvested portion of restricted stocktgna May 14, 2012 having the following vestingeghle: 7,500 shares on each of January 10, 2013, 2015 and 201t

(15) Represents unvested portion of restricted stocktgna January 26, 2010 having the following vestnlgedule: approximately 2,263 shares on eachnefaig 26, 2010, 2011, 2012, 2013

and 2014
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(16)
)

(18)

(19

Represents unvested portion of restricted stocktgna May 14, 2012 having the following vesting edhle: 4,250 shares on each of January 10, 2013, 2015 and 201t

Represents phantom stock award under Company’s B#&Presult of deferring the named executive efficannual bonus for fiscal year 2010 under thengany’s STPP. The number of
phantom stock units was determined by the portfdhe@bonus deferred plus the Company’s 50% mdtetebn, divided by the Compasystock price on December 31, 2010. The pha
stock award will be paid in cash by the secondrass day following the regularly scheduled boardting in January 2014, in an amount equal to theeggation, if any, in the Comparsy’
stock price from December 31, 2010 to DecembeRB13, plus the amount of dividend equivalents ¢eelddluring that period. The payout value showtinénfar right column represents
the stock price appreciation from December 31, 28i@ugh September 30, 2013, plus the amount adeind equivalents credited during that period. ‘BEm-Qualified Deferred
Compensatic” below.

Represents phantom stock award under Company’s B$&Presult of deferring the named executive efficannual bonus for fiscal year 2011 under the@any’s STPP. The number of
phantom stock units was determined by the portfdhe@bonus deferred plus the Company’s 50% mdtetebn, divided by the Compasystock price on December 31, 2011. The pha
stock award will be paid in cash by the secondr®ss day following the regularly scheduled boardting in January 2015, in an amount equal to thpeeagation, if any, in the Comparsy’
stock price from December 31, 2011 to DecembeRB14, plus the amount of dividend equivalents ¢teedduring that period. The payout value showtinéfar right column represents
the stock price appreciation from December 31, 20idugh September 30, 2013, plus the amount dadeid equivalents credited during that period. ‘B&m-Qualified Deferred
Compensatic” below.

Represents phantom stock award under Company’s B$&Presult of deferring the named executive efficannual bonus for fiscal year 2012 under theg@any’s STPP. The number of
phantom stock units was determined by the portfdh@bonus deferred plus the Company’s 50% mdtetebn, divided by the Compasystock price on December 31, 2012. The pha
stock award will be paid in cash by the secondrass day following the regularly scheduled boardting in January 2016, in an amount equal to tipeeapation, if any, in the Comparsy’
stock price from December 31, 2012 to DecembeRB15, plus the amount of dividend equivalents ¢eelddluring that period. The payout value showtinénfar right column represents
the stock price appreciation from December 31, 20i@igh September 30, 2013, plus the amount dadeid equivalents credited during that period. ‘B&m-Qualified Deferred
Compensatic” below.

Option Exercises and Stock Vested

The following table sets forth information abouddt options exercised and shares of restrictedk ¢kat vested during the fiscal year ended

September 30, 2013 with respect to each named exeafficer:

Option Awards Stock Award
Number of Value Number of
Shares Realized on Shares Value
Acquired on Exercise Acquired on Realized on
Name Exercise (#) ($) (D) Vesting (#) Vestina ($)
John B. Dicu - $ 11,150 $ 132,23¢
Kent G. Townsen: - $ 7,500 $ 88,95(
R. Joe Aleshir - $ 5,000 $ 60,00(
Rick C. Jacksol - $ 6,51 $ 77,267
Carlton A. Ricketts - $ 425 $ 50,40¢

(1) Represents amount realized upon exercise of stutiéns, based on the difference between the madtee
of the shares acquired at the time of exercisetlaméxercise price

(2) Represents the value realized upon vesting oficestrstock award, based on the market value ofltlees
on the vesting dat
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Non-Qualified Deferred Compensation

The following table sets forth information aboutqmensation payable to each named executive officgéer the Company’s DIBP.

Executive Registran Aggregate Aggregate Aggregate
Contributions Contributions Earnings Withdrawals/ Balance

Name in Last FY® in Last FY® in Last FY®) Distributions) atLast FYE
John B. Dicu $ 100,00 $ 50,00 $ 55,02¢ $ 109,75 $ 461,94
Kent G. Townseni $ 43,47 $ 21,738 $ 19,80 $ 33,24¢ % 169,84¢
R. Joe Aleshir $ - $ - $ - $ - $ -
Rick C. Jacksol $ 31,39 $ 15,69¢ $ 12,737 $ 4237 3 115,96
Carlton A. Ricketts $ 14,17 $ 7,08¢ $ 574¢  $ 579% $ 51,69:

(1) Represents portion of bonus for fiscal year 2018¢avise payable in fiscal year 2013) under theS@iEferred by the named executive officer. Foheeened executive officer other than Mr.
Ricketts, this amount was previously reported aspensation for fiscal year 201

(2) Represents match by Capitol Federal Savings ofopasf bonus for fiscal year 2012 (otherwise pagahlfiscal year 2013) under the STPP deferrechbynamed executive officer. For each
named executive officer, the match by Capitol FedBavings was 50% of the amount deferred, whiwheéch named executive officer other than Mr. Bitk was previously reported as
compensation for fiscal year 2012. The named dkexafficer was awarded phantom stock units uriderDIBP in an amount equal to the bonus amourgrdsd plus the match, divided by
closing price of the Compa’s common stock on December 31, 2(

(3) Represents stock price appreciation (depreciatiod)dividend equivalents on phantom stock unimfdeferrals (and matches thereon) of STPP bonosdisd¢al year 2012 and prior
years. This amount is reported as compensatiofisital year 2013 under the “All Other Compensatioslumn of the Summary Compensation Table. Addtelow, there will not be any
reduction to the payout amount of the phantom stoits if the stock price has depreciated fromikéginning of the deemed investment period of trenidm stock units to the end of such
period.

(4) Represents cash payout during fiscal year 2013affom stock units for deferral (and 50% matchetbi) of the STPP bonus for fiscal year 2009. Thepewas comprised of appreciation in
the Compan’s stock price from December 31, 2009 through Deeer@b, 2012 plus dividend equivalents creditedrduthat period

Under the DIBP, a participating NEO may defer fr$2000 to as much as 50% (up to a maximum of $00),6f their award under the STPP,
which is typically made in the January followingtlnd of the fiscal year for which the STPP awarehirned. The total amount deferred plus a 50%mat
by Capitol Federal Savings is deemed to be invegtatie form of phantom stock units, in Compangneomon stock as of December 8ih the year prior to
the STPP award at the closing price on that date, @ecember 31, 2013, in the case of the STPPdalwafiscal year 2013 paid in January 2014). tim
third anniversary date (e.g., December 31, 2018 earcase of the award for fiscal year 2013), tie@npom stock units are deemed sold and each pantici
will receive shortly thereafter a cash payment étuthe amount deferred, the company match, thieleind equivalents paid on Company common stock
during the three-year period, plus the appreciaifceamy, of Company common stock. There will betany reduction to the amount of the cash payihent
the deemed investment in Company common stock éya®ciated in value from the beginning of the deimeestment period to the end of such
period. The payment of these benefits (excepthferamount deferred) is subject to the particigacdntinued employment through the end of the dafer
period.

Payments upon Termination or Change in Control

As noted above, the Company does not currently beygloyment agreements with any of the named execatficers or any other employees. ~
Company has, however, entered into change in dosgr@rance agreements with each of the NEOs. &gement entitles the executive to a severance
payment if, within six months before or 24 montfieraa change in control of the Company, the exeelst employment is terminated by the Company
without cause, is terminated as a result of thexee’s death, disability or retirement or is témated by the executive for “good reason.” The @any
believes that these agreements will help incerdittie executives to continue their employment withCompany amid the uncertainty that may arighen
event of a change in control.

The amount of the severance payment under eaclgehaicontrol severance agreement is 2.99 timeexbeutive’s average annual W-2

compensation during the five full calendar yeaisrdo the date of termination of employment. Héir employment had been terminated as of Septe8ther
2013 (the last business day of fiscal year
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2013) under circumstances entitling them to severaayments under their change in control severagements, the amounts of the payments to Messrs.
Dicus, Townsend, Aleshire, Jackson and Rickettsldvbave been approximately $2.9 million, $986 tremes $1.1 million, $591 thousand and $546
thousand, respectively. The agreements providestheerance and other payments that are subjactht@ange in control will be reduced as much asssary

to ensure that no amounts payable to the execwtlVbe considered excess parachute payments (Belgtion 280G of the Internal Revenue Code.

Under the general terms of stock options grantetuthe Company’s 2012 Equity Incentive Plan an@D28tock Option and Incentive Plan and
restricted stock granted under the Comparp12 Equity Incentive Plan and 2000 Recognitiash Retention Plan, upon the occurrence of a changentrol
of the Company, all unvested stock options and stegeshares of restricted stock will vest. As efpt8mber 30, 2013, the unvested stock options and
unvested shares of restricted stock held by eatiedlEOs other than Mr. Aleshire (who did not haity unvested options or unvested shares of restric
stock as of September 30, 2013) were as follows:INous — options to purchase 100,275 shares exartise price of $11.91 per share and 33,450 tenves
shares of restricted stock; Mr. Townsend — optidiespurchase 67,500 shares at an exercise pricelo®% per share and 22,500 unvested shares atregdtr
stock; Mr. Aleshire — no unvested options and neested shares of restricted stock; Mr. Jacksontiermpto purchase 38,250 shares at an exercise qiric
$11.91 per share, options to purchase 18,108 shaegsexercise price of $14.43 per share and 85j&0ested shares of restricted stoakd Mr. Ricketts —
options to purchase 38,250 shares at an exerdeeeqir$11.91 per share and 12,750 unvested sbérestricted stock. If a change in control of the
Company had occurred on September 30, 2013, thregajge values that would have been realized by tdeB#cus, Townsend, Jackson and Ricketts as a
result of the acceleration of the vesting of thivested stock options and unvested shares oittedtstock, respectively based on the closingepoicthe
Company’s common stock on that date of $12.43 hedxercise prices of their unvested stock optiaresas follows: Mr. Dicus -32,143 and $415,784; N
Townsend - $35,100 and $279,675; Mr. Jackson -880%and $186,637; and Mr. Ricketts - $19,890 arkB#183.

The Company’s STPP provides that if, within twornge@llowing a change in control of the Companyaaticipants employment is terminated ot
than due to death, disability, retirement, causeesignation by the participant (other than resiigmadue to reassignment to a job that is not nealsly
equivalent in responsibility or compensation, attis not in the same geographic area, or resigmatithin 30 days following a reduction in pay)eththe
participant will be paid a pro rata award for tlegfprmance year in which his or her terminatiorwiployment occurs, with the award amount determined
assuming all individual and corporate performaregdts have been met. Had any of Messrs. Dicugn3end, Aleshire, Jackson or Ricketts experienced
such a termination of employment on September @03 2they would have been entitled to the regubenuls earned for the year, rather than a pro rasaichw
with assumed maximum achievement of performangetss since the performance period for the yearadigtended on that date. The bonus amounts for
fiscal year 2013 are set forth in the Summary Carmspion Table under the “Non-Equity Incentive RBompensation” column.

The Company’s DIBP provides that if, within two yg#ollowing a change in control of the Companyaaticipants employment is terminated ot
than due to death, disability, retirement, causesignation by the participant (other than resiigmadue to reassignment to a job that is not neaisly
equivalent in responsibility or compensation, attis not in the same geographic area, or resigmatithin 30 days following a reduction in pay)eththe
participant will become fully vested in his or fan account, which shall be paid to him or hehimit90 days after the termination date. If MesBisus,
Townsend, Aleshire, Jackson or Ricketts had expeei@ such a termination of employment on Septe®®e2013, the amounts of their DIBP accounts that
would have vested and been payable within 90 dayddihave been $461,943, $169,849, $0, $115,96 Bah@92, respectively.

As discussed under “Compensation Discussion andiygisa—Retirement and Other Benefits,” in Septen@7 the Bank purchased Bank Owned
Life Insurance. Under the terms of the Bank Owhiéel Insurance, each insured employee was provideapportunity to designate a beneficiary to nexei
a death benefit equal to the insured employee’s balairy as of August 27, 2007 if the insured dible employed by the Bank. All NEOs are insuredler
the Bank Owned Life Insurance and have designatadfiriaries. Had Messrs. Dicus, Townsend, Aleshliackson or Ricketts died on September 30, 2013,
the death benefit payable would have been $489&%11),000, $214,000, $94,000 and $130,000, resedcti
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Compensation Committee Report

The Compensation Committee has reviewed and disduhe Compensation Discussion and Analysis coedadtbove with management and, based
on such review and discussion, the Compensationn@ittee recommended to the Company’s Board of Darsdhat the Compensation Discussion and
Analysis be included in this proxy statement.

The foregoing report is furnished by the CompensaGommittee of the Company’s Board of Directors:

Jeffrey R. Thompson (Chairman)
Morris J. Huey, Il

Jeffrey M. Johnson

Michael T. McCoy, M.D.

James G. Morris

Reginald L. Robinson

Marilyn S. Ward

SECTION 16(a) BENEFICIAL OWNERSHIP REPORTING COMPLI ANCE

Section 16(a) of the Securities Exchange Act o41@8juires the Company’s directors and executifieess, and persons who beneficially own
more than 10% of the Company’s common stock torteheir initial ownership of the Company’s commstock and any subsequent changes in that
ownership to the SEC. Specific due dates for tihegerts have been established by the SEC, ar@dhgany is required to disclose in this proxy steget
any late filings or failures to file.

The Company believes that, based solely on a resfdate copies of such reports furnished to it amitken representations that no other reports "
required during the fiscal year ended Septembe2@03 all Section 16(a) filing requirements apgieato its executive officers, directors and gretttan
10% beneficial owners were complied with duringdisyear 2013, except for the inadvertent faillngMichael T. McCoy to timely file one Form 4 topart
one transaction, by Rick C. Jackson to timelyditee Form 4 to report two transactions, by eactobhB. Dicus and Kent G. Townsend to timely fileotw
Form 4s to report three transactions and by Jamé&&oBis to timely file five Form 4s to report fiteansactions.

COMPENSATION COMMITTEE INTERLOCKS AND INSIDER PARTI CIPATION

The Company’s compensation plans and matters aneetered by the Stock Benefit Committee and thenfensation Committee. The Stock
Benefit Committee is currently comprised of Direstdohnson (Chairperson), McCoy, Morris, Robinddrgmpson and Ward. The Compensation
Committee is currently comprised of Directors Thamp (Chairperson), Huey, Johnson, McCoy, MorridyiReon and Ward. Director Huey is a former
officer of the Company.

CERTAIN TRANSACTIONS

The charter of the Audit Committee of the Compar§bard of Directors provides that the Audit Contedtis to review and approve all related p
transactions (defined as transactions requiringaisire under Iltem 404 of SEC Regulation S-K) eegular basis.

Capitol Federal Savings has followed a policy @rging loans to officers and directors. These daane made in the ordinary course of business anc
on the same terms and conditions as those of calgatransactions with the general public prevgilihthe time, in accordance with our underwriting
guidelines, and do not involve more than the nomisél of collectability or present other unfavomli¢atures.

All loans that Capitol Federal Savings makes tecators and executive officers are subject to regula of the Office of the Comptroller of the

Currency restricting loans and other transactioitis affiliated persons of Capitol Federal Saving®ans to all directors and executive officers trelr
associates totaled approximately

28



$3.5 million at September 30, 2013, which was axiprately 0.22% of our consolidated equity at thatied All loans to directors and executive officersre
performing in accordance with their terms at Seben30, 2013.

John C. Dicus, the father of John B. Dicus, the @any’'s Chairman and Chief Executive Officer, ratiess Chairman in January 2009. Mr. John C.
Dicus has continued to work for the Company asraaecutive employee and serves as Chairman Emeifitar the fiscal year ended September 30, 2013,
Mr. John C. Dicus received a salary of $150,008s fler serving as Chairman Emeritus of $24,000¢chiag contributions under Capitol Federal Savings’
Profit Sharing Plan of $750 and an ESOP allocatiith a value (based on the closing price of the fany’'s common stock on September 30, 2013 of
$12.43) of $43,095. The Company also paid a téamrsurance premium on behalf of Mr. John C. Biofi$194. In addition, pursuant to a life inswen
annuity purchased by the Bank on his behalf in 184 John C. Dicus (or his heirs) will become #at to receive upon his retirement a 20-year mgnth
benefit of approximately $2,083. The Bank no laraecrues expense for this benefit.

REPORT OF THE AUDIT COMMITTEE OF THE BOARD OF DIREC TORS

The information contained in this report shall he&t deemed to be “soliciting material” or to be ‘éiti” with the SEC, nor shall such information be
incorporated by reference into any future filingden the Securities Act of 1933, as amended, oB#dwirities Exchange Act of 1934, as amended, et@ept
the extent that the Company specifically incorpesat by reference in such filing.

The Audit Committee has reviewed and discusseduliéed financial statements of the Company foffigwl year ended September 30, 2013 with
management. The Audit Committee has discussedatbitte & Touche LLP, the Company’s independarditors, the matters required to be discussed by
Public Company Accounting Oversight Board (PCAORIdAing Standard No. 16, Communications with Algiiimmittees.

The Audit Committee has also received the writtiscldsures and the letter from Deloitte & TouchePllequired by applicable requirements of the
Public Company Accounting Oversight Board regardimipitte & Touche LLP’s communications with the diuCommittee concerning independence as
currently in effect and discussed with Deloitte &ithe LLP their independence.

Based on the Audit Committee’s review and discussimted above, the Audit Committee recommendédet@€ompany’s Board of Directors that
the Company'’s audited financial statements be delin the Company’s Annual Report on Form 10-Ktfar fiscal year ended September 30, 2013, for
filing with the SEC.

The foregoing report is furnished by the Audit Coittee of the Company’s Board of Directors.

Marilyn S. Ward (Chairperson)
Jeffrey M. Johnson

Morris J. Huey, Il

Michael T. McCoy

James G. Morris

Reginald L. Robinson

Jeffrey R. Thompson
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PROPOSAL I
ADVISORY VOTE ON EXECUTIVE COMPENSATION

Under the Dodd-Frank Act, we are including in ghiexy statement and will present at the annual mget non-binding stockholder vote to approve
the compensation of our executives, as describ#teiproxy statement pursuant to the compensaigmhogdure rules of the SEC. This proposal, comgonl
known as a “say on pay” vote, gives stockholdeesagportunity to endorse or not endorse the congtiemsof the Company’s executives as disclosedtig t
proxy statement. This proposal will be presentati@annual meeting as a resolution in substintia following form:

RESOLVED, that the compensation paid to the Comisamymed executive officers, as disclosed in them@any’s proxy statement for the annual
meeting pursuant to Item 402 of Regulation S-Kludimg the Compensation Discussion and AnalysisymEnsation tables and narrative discussion,
is hereby approved.

This vote will not be binding on the Company’s Bibaf Directors and may not be construed as ovegudi decision by the Board or creating or
implying any change to the fiduciary duties of Bmard. Nor will it affect any compensation predbupaid or awarded to any executive. The Compene
Committee and the Board may, however, take intowaicthe outcome of the vote when considering uaxecutive compensation arrangements.

The Dodd-Frank Act requires that we include a “saypay” vote in our annual meeting proxy statenaieast once every three years, and that at
least once every six years we hold a non-bindidgisary vote on the frequency of future sayfmy votes, with stockholders having the choiceveirg year
every two years or every three years. We heldiostrffequency vote at our annual meeting of stoddérs held in February 2011, and the most votes we
received for a frequency of every year. Our BazrBirectors determined, in light of those resultgt we will include a say-on-pay vote in our aainu
meeting proxy materials every year until the nexjuired frequency vote is held (in 2017).

The purpose of our compensation programs is tacténd retain experienced, highly qualified exeestcritical to our long-term success and
enhancement of stockholder value. The Board céddirs believes that our compensation programeeelthis objective, and therefore recommends that
stockholders vote=FOR” this proposal.

PROPOSAL 11l
RATIFICATION OF THE APPOINTMENT OF INDEPENDENT AUDI TORS

The Audit Committee of the Company’s Board of Dices has renewed the Company’s arrangement foritie& Touche LLP to be the
Company'’s independent auditors for the fiscal yaating September 30, 2014, subject to the ratifinaif that appointment by the Company’s stockhalde
at the annual meeting. A representative of D&difTouche LLP is expected to attend the annuatimgéo respond to appropriate questions and vaveh
an opportunity to make a statement if he or sheesires.

For the fiscal years ended September 30, 2013 @2, Deloitte & Touche LLP provided various auditdaron-audit services to the Company. Set
forth below are the aggregate fees billed for trees®ices:

(@) Audit Fees: Aggregate fees billed for pssfenal services rendered for the audit of the Gomis annual financial statements, for the audit
pursuant to Section 404 of the Sarbanes-Oxley A2062, for the review of financial statements ut#d in the Company'Quarterly Repor
on Form 1+-Q, for statutory and regulatory audits and for emts: $932,00~ 2013; $890,00+ 2012.

(b)  Audit Related Fees: Aggregate fees billmdpirofessional services rendered related to agnped procedures engagements: $38,000 — 2013;
$33,500- 2012.
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(c) Tax Fees: Aggregate fees billed for prafessl services rendered related to tax return pegme and tax consultations: $146,242 — 2013;
$117,755-2012.

(d) All other fees: Aggregate fees billed for all otipeofessional services, consisting of: $4,~2013; $12,00 2012.

The Audit Committee generally pre-approves all aadd permissible non-audit services to be provigethe independent auditors. The Audit
Committee has, however, delegated authority tahizérperson of the Audit Committee to pre-approsises not pre-approved by the Audit Committee,
provided such action is reported to the Audit Cotteriat its next meeting. None of the servicesiged by Deloitte & Touche LLP described in ite(a¥
(d) above was approved by the Audit Committee panmsto a waiver of the pre-approval requirementhefSEC'’s rules and regulations.

The Board of Directors recommends that stockholdets“FOR” the ratification of the appointment of Deloitte &che LLP as the Company’s
independent auditors for the fiscal year ending&uaper 30, 2014.

STOCKHOLDER PROPOSALS

In order to be eligible for inclusion in the Comganproxy materials for next yearannual meeting of stockholders, any stockholdgpgsal to tak
action at the meeting must be received at the Cogip&xecutive office at 700 S. Kansas Avenue, kap&ansas 66603 no later than August 22, 2014. Al
stockholder proposals submitted for inclusion i@ @ompany’s proxy materials will be subject to tbguirements of the proxy rules adopted under the
Securities Exchange Act of 1934, as amended, andith any stockholder proposal (regardless of tiveincluded in the Company’s proxy materials), the
Company'’s charter and bylaws.

In addition to the deadline and other requiremesfisrred to above for submitting a stockholder psab to be included in the Company’s proxy
materials for its next annual meeting of stockhmdéhe Companyg bylaws require a separate notification to be niadeder for a stockholder proposal to
eligible for presentation at the meeting, regasit#fswvhether the proposal is included in the Corgpaproxy materials for the meeting. In order teebgible
for presentation at the Company’s next annual mgeif stockholders, written notice of a stockholgeyposal containing the information specified iniéle
I, Section 6 of the Company’s bylaws must be remtivy the Secretary of the Company not earlier thartlose of business on September 23, 2014 and no
later than the close of business on October 234 .20F. however, the date of the next annual meeisrbefore January 1, 2015 or after March 22, 2€H&
notice of the stockholder proposal must insteatkbeived by the Company’s Secretary not earlian tha close of business on the 120th day prionéadaite
of the next annual meeting and not later than kh&ecof business on the later of the 90th day leetfoe date of the next annual meeting or the teéayh
following the first to occur of the day on whichtioe of the date of the next annual meeting is @dadr otherwise transmitted or the day on whicHipub
announcement of the date of the next annual metifiggt made by the Company.

OTHER MATTERS
The Board of Directors is not aware of any businessome before the annual meeting other than thtéens described above in this proxy
statement. However, if any other matters shoutg@rly come before the meeting, it is intended tiwddlers of the proxies will act in accordance witair
best judgment.
ADDITIONAL INFORMATION
The Company will pay the costs of soliciting praxieThe Company will reimburse brokerage firms atier custodians, nominees and fiduciaries

for reasonable expenses incurred by them in seqmtimg/ materials to the beneficial owners of comrstotk. In addition to solicitation by mail, ditecs,
officers and employees of the Company may solickigs personally or by facsimile, telephone oreotimeans, without additional compensation.
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REVOCABLE PROXY
CAPITOL FEDERAL FINANCIAL, INC.

ANNUAL MEETING OF STOCKHOLDERS
January 21, 2014

THIS PROXY IS SOLICITED ON BEHALF OF THE BOARD OF DIRECTORS

The undersigned hereby appoints the members of the Board of Directors of Capitol Federal
Financial, Inc., and its survivor, with full power of substitution, to act as attorneys and proxies for the
undersigned to vote all shares of common stock of Capitol Federal Financial, Inc. which the
undersigned is entitled to vote at the Annual Meeting of Stockholders, to be held on January 21, 2014
at the Bradbury Thompson Center, 1700 S.W. Jewell, located on the Washburn University Campus, in
Topeka, Kansas at 10:00 a.m. local time, and at any and all adjournments or postponements thereof,
as follows:

THIS PROXY WILL BE VOTED AS DIRECTED, BUT IF NO INSTRUCTIONS ARE SPECIFIED, THIS PROXY WILL
BE VOTED “FOR" THE ELECTION OF ALL NOMINEES NAMED HEREIN, “FOR" THE ADVISORY VOTE ON
EXECUTIVE COMPENSATION AND "FOR" THE RATIFICATION OF THE AFPOINTMENT OF DELQITTE &
TOUCHE LLP. IF ANY OTHER BUSINESS IS PRESENTED AT SUCH MEETING, THIS PROXY WILL BE VOTED

BY THE BOARD OF DIRECTGRS IN ITS BEST JUDGMENT. AT THE PRESENT TIME, THE BOARD OF DIRECTORS
KNOWS OF NO OTHER BUSINESS TO BE PRESENTED AT THE MEETING.

{Continued and to be signed on the reverse side)
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ANNUAL MEETING OF STOCKHOLDERS OF

CAPITOL FEDERAL FINANCIAL, INC.

January 21, 2014

PROXY VOTING INSTRUCTIONS

INTERMET - Access "wwaw voteproxy.com” and follow the on-scresn
instructions or scan the QR code with your smartphone. Have your

prowy card available when you access the web page

TELEPHONE - Call toll-free 1-800-PROXIES (1-800-776-9437] in

Bﬂgﬁ

the Lnited States or 1-718821-8600 from foreign countries from any

touch-tone telephone and follow the instructions
card available when you call

Viote onling/phone until 11:99 P EST the day before the mesting.
MAIL - Sign, date and mall your proxy card in the envelope

prowided as soon as possible

IN PERSON - You may vote your shares in person by attending

the Annual Meeting.

Have your proxy

COMPANY NUMBER

ACCOUNT NUMBER

NOTICE OF INTEENET AVAILABILITY OF PROXY MATERIAL: The Motice of Meeting, Proxy Statement and Annual
Report to Stockholders are available at http:/fir.capfed.com/docs.aspx?iid=4044379

+ Please derach a10ng parrorated N and mail (N the enveope Drovided IE you are Notvoting via 18l ephona or the Internet i’

Il :Z20330300000000000000 3

0L2L1L4

The Board of Dirtclors mconaends 2 vole "FOR” the ahection of all nomineés naned harsin, “FOR” the advisony vole on axsciibae corngs ngation
and “FOR™ the ratification of the appointment of D eloitte & Touche LLP
PLEASE SIGN, DATE AND RETURN PROMPTLY IN THE ENCLOSED ENVELCPE. PLEASE MARK Y OUR VOTE IN BLUE OR BLACK INK AS SHOWN HERE

|. Elgction of Directors. (for three-year terms)
NOMINEES:
) Jefrey M. Johnson

|:| RO ALL HOMMNEES
) Michag T McCoy, M.O.

wTHHaL aHoamy 't MEriyn S ward
FOR ALL WOMINEES

FOR ALL EXCERT
S BTN Bashatd]

INETRAMCTIOME: T with ot duthonty 1 wo0e Rarce Or iMons o mingd:s bt i all nominses, mak “HOR AL
EXCEPT and fillin the cice nast 10 sach nomins e ol whom you wish to witfiod authaly ©

woke, s ahown hive:

To change the address on your account, plaase check the box at fght and
indicate yow naw address in the address space above. Please note that
changes 1o the registersd name(s) on the account may nol be submitedy i
this methad

]

FOR AGAMST ARSTAIN

W

FIR AGANST ARSTAIM

LGl

II. Advisory vote on executive compensation.

Il; The ratification of the appointment of Deloitte & Touche LLP
a5 Capitol Federal Financial, Inc's independent auditars for
the fiscal year ending September 30, 2014

in teir discretion, the proxies are suthorized to vote on @y other business that
may propefy come before the mesting or any adjournment or postponem ent thereaf.

The undersigned acknowledges receipt from Capitol Federal Financial, Inc., prior
to the execution of this Praxy, of Naotice of the Annual Meeting of Stockholders, a
Proxy Statement and an Annual Repart to Stockholders for the fiscal year ended
September 30, 2013

Signaure af Seockhalder lﬂﬂa]

I

|5ﬁg1due of Stock holder |Da|e

KHote: Fleass sign exactly & wiul Dame of names appeal on this Preay When shaes as held jpinlly, sach helder sheuld sign.  'When sigaing as seecubor, sdminEbaten atsmey insse or guaidian, pleass give Tull
Hie ax such M the signer i@ & cerpoiation. plass tign ful capeiate same by duly astha imed sffice, giong full e ax such. Faignera a parbsemhip. pleaze 2ign in parkehip name By authon 2eo person,



